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Your benefits are an important part of your overall 
compensation. We are pleased to offer a comprehensive 
array of valuable benefits to protect your health, your 
family and your way of life. This guide answers some of 
the basic questions you may have about your benefits. 
Please read it carefully, along with any supplemental 
materials you receive. 

Welcome 

Eligibility 

If you are a full time employee of Cajun who 
is regularly scheduled to work 30 hours or 
more per week, you are eligible for benefits. 
You may also enroll your eligible family 
members under certain plans you choose 
for yourself. Eligible family members 
include: 

▪ Your legal spouse, provided he/she
does not fit the working spouse
exclusion.

▪ Your children, up to age 26, who are
your biological children, stepchildren,
adopted children or children for whom
you have legal custody. Disabled
children age 26 or older who meet
certain criteria may continue on your
insurance coverage.

Verification of dependent eligibility  is 
required upon enrollment. 

Working Spouse Exclusion 

If your spouse is employed and has access 
to medical insurance through their 
employer, they are not eligible for Cajun’s 
medical coverage.  The exclusion only 
applies to medical, not dental/vision, etc. If 
your spouse does not work, is not eligible 
for coverage, or has lost coverage as an 
active employee but has been offered 
COBRA, the spousal exclusion does not 
apply. If your spouse is covered by 
Medicare, the exclusion does not apply. If 
your spouse experiences a Qualifying Life 
Event during the year, he or she can be 
added to Cajun’s coverage within 30 days 
of the qualifying life event.  

Note: Cajun reserves the right to verify 
whether or not your spouse is provided 
coverage elsewhere.  Misrepresenting 
whether your spouse has access to medical 
coverage outside of Cajun may result in 
disciplinary action. 

Waiver of Coverage 

Employees who do not wish to enroll in 
Cajun’s health plan are required to go 
through the enrollment instructions and 
choose the “Decline” option for medical 
coverage.   

When Coverage Begins 

▪ New Hires: Your elections are effective
on your eligibility date, which is the first of
the month on or after 60 days of
employment.

You must complete the enrollment
process prior to your eligibility date to
have coverage.

▪ Full Time Status: Employees who

change from part-time to full-time status
must enroll within 30 days of their status
change date. The effective date of
coverage will be the status change date
unless your status has changed before
the first of the month on or after 60 days
following  your date of hire.

▪ Open Enrollment: Changes made during
Open Enrollment are effective
January 1—December 31, 2023.

Qualifying Life Event Changes 

You are only able to add coverage or make 
changes to your plan when you first become 
eligible or during open enrollment, unless you 
experience a qualifying life event. If one of the 
following events occurs, you have 30 days 
from the date of the event to contact the 
Benefits Department and make any relevant 
changes to your coverage (this includes 
adding newborns). Changes must be 
consistent with the type of event and 
documentation will be required.  

The following are examples of the most 
common qualifying life events: 

• Marriage or divorce

• Birth or adoption of a child

• Child reaching the maximum age limit

• Change in your spouse’s employment
status (resulting in gain or loss of
coverage)

• Change in your own employment status

• Gain or loss of access to state coverage
under Medicaid or CHIP

Enroll by phone:  

888-778-6861

• Go to www.cajunusa.com/

benefitenrollment

• Your username is your 9

digit SS#*

• Your password is the last

four of your SS# and 2

digit year of birth*

Call Center 
Hours 

Monday through 

Friday 

8am—5pm 

Sunday 

1pm—5pm 

Note: Extended hours 

available during open  

enrollment.  

HOW TO 

ENROLL 

*Username: 123456789

Enroll online 

*Password: 678975

The call center is staffed with 

English and Spanish speaking 

agents to assist you with     

enrollment. 

*No special characters; numbers only
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Medical 

Health Savings Account 
Those enrolled in the HDHP are eligible to enroll in a Health 
Savings Account (HSA). The HSA lets you set aside pre-tax 
dollars to help offset your annual deductible and pay for qualified 
health care expenses, such as dental, vision, physician visits, and 
prescriptions. During enrollment, an account with HSA Bank will 
be established and a debit card will be issued to you to use for 
the qualified expenses.  

Here’s how the HSA works: 

▪ You contribute pre-tax funds to the HSA through automatic
payroll deductions.  You may change your contribution
amount at any time by contacting the benefits department.

▪ You can use HSA funds tax-free to pay for current qualified
health care expenses, or save them for the future, also
tax-free. Unused funds roll over from year to year and are
yours to keep, even if you change medical plans or leave
your employer.

Important Notes: 

▪ You must meet certain eligibility requirements to contribute to
an HSA: a) be at least 18 years old, b) be covered under a
qualified HDHP, and c) must not be enrolled in Medicare .
For more information, please refer to IRS Publication 969.

▪ For a complete list of qualified health care expenses, refer to
IRS Publication 502.

▪ Your annual contributions may not exceed the IRS limits

listed below.

HSA  Contribution Limit 2023

Employee Only $3,850

Family (employee + 1 or more) $7,750

Catch-up (age 55+) $1,000 

Flexible Spending Account 
“Cafeteria Plan” 
We provide you with an opportunity to participate in up to two 
different flexible spending accounts (FSAs) administered through 
The Omni Group. FSAs allow you to set aside a portion of your 
income, before taxes, to pay for qualified health care and/or 
dependent care expenses. Because that portion of your income is 
not taxed, you pay less in federal income, Social Security and 
Medicare taxes. You must actively enroll each year to participate.  

Your FSA will include a Take Care Card, which works like a debit 
card to pay for qualified health care expenses on the spot! 

We are proud to offer you a choice of medical plans through Blue Cross Blue Shield that provide comprehensive medical and 
prescription drug coverage. Both plans give you the freedom to seek care from the provider of your choice, but you will maximize your 
benefits and reduce your out-of-pocket costs if you choose an in-network provider. The plan also pays the full cost of qualified preventive 
health care services if you see an in-network provider. See the Rate Sheet for weekly premium comparisons; deductible and coinsurance 
information can be found on the next page. 

Traditional Plan 

The Traditional Plan’s deductibles are per individual, not per family. Each person covered has to meet their own $1,000 deductible. 
Coinsurance begins after the individual deductible is met. Family coverage will have a total combined deductible cap of $3,000. 

High Deductible (HDHP) Plan 

With the HDHP plan, the family deductible amount will include all combined eligible expenses that you and your covered dependents 
incur, so you all share in the costs of meeting the deductible amount. The family deductible amount may be satisfied by one member’s 
own health costs, or by a combination of two or more members covered under your plan. 

Health Care FSA 

For 2023, you may contribute up to $3,050 to cover qualified 
health care expenses incurred by you, your spouse and your 
children up to age 26. Some qualified expenses include:  

• Coinsurance

• Deductibles

• Prescriptions

• Dental treatment

• Orthodontia

• Eye exams/
eyeglasses

• Lasik eye
surgery

For a complete list of eligible expenses, visit www.irs.gov/pub/irs-pdf/
p502.pdf.  

Health Care FSA Rules: Unused funds carry over into the following 
year but must be used by March 15, 2024 or you will lose them. 
Carryover funds will not count against or offset the amount that you 
can contribute annually.  

Dependent Care FSA 

For 2023, you may contribute up to $5,000 (married filing joint or as  
single/head of household) or up to $2,500 (married filing separate 
eligible dependent care expenses. Some qualified expenses include: 

• Care of a dependent child under the age of 13 by babysitters,
nursery schools, pre-school or daycare centers

• Care of a household member who is physically or mentally
incapable of caring for him/herself and qualifies as your federal
tax dependent

For a complete list of eligible expenses, visit www.irs.gov/pub/irs-pdf/
p503.pdf.  

Dependent Care FSA Rules: Unused funds will NOT be returned to 
you or carried over to the following year. 
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Medical & Prescription Drugs 
 

Medical benefits are provided through Blue Cross Blue Shield of Louisiana. Choose the plan that works best 

for your life. Consider the premiums (found on Rate Sheet) and out-of-pocket costs for each plan. Keep in 

mind your plan choice is effective for the entire 2023 plan year. To find a provider within the BCBSLA network, 

visit  www.bcbsla.com. Please note that this is a national network and can be used outside of Louisiana.  Blue Care telemedicine may also 

be utilized.  Visit BlueCareLA.com for details.  

Medical Benefits  
Traditional Plan High Deductible (HDHP) Plan 

In-Network Only Out-of-Network In-Network Only Out-of-Network 

Calendar Year Deductible 

Employee Only $1,000 $2,000 $2,500 $5,000 

Employee + 1 $1,000 x 2 $2,000 x 2 $5,000 $10,000 

Family $1,000 x 3 $2,000 x 3 $5,800 $11,700 

Coinsurance (% Plan Pays) 80%* 60%* 80%* 60%* 

Calendar Year Out-of-Pocket Maximum (includes deductible)  

Employee Only $5,000 $8,300 $5,000 $9,000 

Employee + 1 $5,000 x 2 $8,300 x 2 $6,600 $11,800 

Family $5,000 x 3 $8,300 x 3 $8,300  $14,900 

Coinsurance (% Plan Pays) Unlimited Unlimited 

Coinsurance 

Outpatient Services 20%* 40%* 20% 40%* 

Specialist Services 20%* 40%* 20% 40%* 

Preventive Care Covered in Full 40% Ded Waived Covered in Full 40% Ded Waived 

Urgent Care 20%* 40%* 20% 40%* 

Emergency Room 20%* 20%* 20%* 20%* 

Prescription Drugs  

Our prescription drug program is with Express Scripts, which is coordinated through Blue Cross Blue Shield of Louisiana. That 

means you will have one ID card for both medical and prescription expenses.  

RX Deductible $100 Deductible  
RX Deductible included in  

Medical Plan Deductible 

Dispensing Limitation 

Retail:  30-Day Supply 

Retail Maintenance Drugs:  Up to a 90-day sup-

ply; subject to copay per 30-day supply. 

Mail Order:  Up to a 90 day supply 

Specialty:  Limited to a 30 day supply 

Retail and Mail Order:  90-day supply 

Specialty:  Limited to a 30-day supply 

Retail Rx (30-Day Supply) 

Tier 1:  Generic $20 after Rx Deductible 20%* 

Tier 2:  Brand Preferred $35 after Rx Deductible 20%* 

Tier 3:  Brand Non-Preferred $60 after Rx Deductible 20%* 

Tier 4:  Specialty $100 after Rx Deductible 20%* 

Retail Rx (90-Day Supply)  

Tier 1:  Generic $60 after Rx Deductible 20%* 

Tier 2:  Brand Preferred $105 after Rx Deductible 20%* 

Tier 3:  Brand Non-Preferred $180 after Rx Deductible 20%* 

Tier 4:  Specialty (Max 30 day supply) $100 after Rx Deductible 20%* 

*Benefits with an asterisk ( * ) require that the deductible be met before the Plan begins to pay.  
4 
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Dental 

Routine dental check-ups and preventative care can help prevent the need for higher cost treatments such as root canals, fillings, 
extractions and periodontal surgery.  Cajun’s Dental coverage will provide you and your family affordable options for overall health. 
Coverage is available through Guardian. 

Your Plan’s in-network dentists have agreed to charge lower fees, which helps keep money in your pocket.  If you choose to use a 
dentist who does not participate in your Plan’s network, your out-of-pocket costs will be higher and you will be subject to any charges 
beyond the reasonable and customary.  To find a network dentist, visit Guardian at www.guardiananytime.com.   See Rate Sheet for 
weekly premium amounts.  

*Carry Over Benefit:  if a member incurs less than $700 in claims in one year, including at least one preventive care visit, the next year’s 
Annual Benefit Maximum will increase by $350, up to an account maximum of $1,850 per calendar year per covered person.

1. If you use an out-of-network provider, you will be responsible for any charges above the maximum allowed amount.

Vision 
If you wear glasses or contacts chances are you already have a steady appointment with an eye doctor, but even those with perfect 
eyesight should have their vision checked on a regular basis. Cajun offers a comprehensive vision benefit provided by Guardian through 
the Davis Vision Network.  See Rate Sheet for weekly premium amounts.  

Dental Benefits 
Dental 

In-Network and Out-of-Network1 

Deductible (per calendar year) 

Individual $50 (max 3 per family) 

Benefit Maximum (per calendar year; Preventive, Basic, and Major Services combined) 

Per Person 
Maximum plan will pay each year 

$1,500* 

Covered Services 

Preventive Services 

Oral Exam, Routine Cleanings, Bitewing  

X-Rays, Fluoride Applications, Sealants

Plan pays 100%, no deductible 

Basic Services 

Fillings, Oral Surgery, Simple Extractions, 

Periodontics, Endodontics 

Plan pays 80% after deductible is met 

Major Services 

Oral Surgery, Complex Extractions, Root 

Canals, Crowns, Bridges 

Plan pays 50% after deductible is met 

Orthodontics 
Dependent Child(ren) to age 19 only 

Plan pays 50%; no deductible 
$1,000 Lifetime Maximum Benefit 

Vision Benefits In-Network
Out-of-Network 
Reimbursement

Exam (once every 12 months) $10 Copay $50 Allowance 

Materials $10 Copay See Amounts Below 

Lenses (once every 12 months)

Single Vision Covered by Copay $48 Allowance 

Bifocal $67 Allowance Covered by Copay 

Trifocal $86 Allowance Covered by Copay 

Frames (once every 12 months) $150 Retail Allowance $48 Allowance 

Contact Lenses (once every  
12 months; in lieu of lenses and 
frames) 

$150 Retail Allowance $105 Allowance 

Medically Necessary Contacts 
(Medical form proving necessity will be 
required with claim) 

$210 Allowance $210 Allowance 

Safety glasses may be     

selected in lieu of contacts or 

frames with a benefit frequency 

of once every 12 months. 
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Benefit  Amount Flat $10,000 

Voluntary Term Life/AD&D (Employee-paid) 

You may also elect to purchase Voluntary Term Life and 
AD&D insurance in addition to any company-provided life 
coverage.  Coverage is available for your dependents as well 
as long as you elect at least as much coverage for yourself.  
See Rate Sheet for a full listing of available coverage options 
and corresponding weekly premium amounts.  

Life Insurance provides your named beneficiary(ies) with 
a benefit in the event of your death. Accidental Death and 
Dismemberment (AD&D) Insurance provides specified 
benefits to you in the event of a covered accidental 
bodily injury that directly causes dismemberment (i.e., 
the loss of a hand, foot, or eye). In the event that your  
death occurs due to a covered accident, both the Life 
and  the AD&D benefit would be payable. Note: Age 
reduction applies.  

Basic Life/AD&D (Included with Medical) 

Full Time employees who participate in Cajun's health plan 
automatically receive $10,000 in Life and AD&D insurance 
through Guardian at no additional cost (covers employee 
only, not dependents.)   

Life and AD&D Insurance 

• During your initial eligibility period only, you can 
receive coverage up to the maximum coverage 
amounts without having to provide Evidence of 
Insurability (EOI, or information about your health). 
Coverage amounts that are requested later will not be 
effective unless approved by the insurance carrier. 

 

• Voluntary Term Life coverage is portable and 
convertible. Portability and Conversion must be done 
within 31 days of losing coverage. For more 
information on your options, you may contact 
Guardian’s National Conversion Department at 800-
433-5982, Opt 1 then Extension 5696. 

Benefit Option

Employee $5,000 increments; minimum of $10,000 up to $250,000 

Spouse $5,000 increments; minimum of $10,000 up to $50,000  

Child(ren) 
$10,000 (Children under 14 days receive $500 flat benefit 
amount.) 

Tenured Life/AD&D Benefit (Employer-Paid) 

Cajun provides tenured employees with a Life and AD&D 
benefit to show our appreciation for your commitment and 
dedication to our company. This benefit is at no cost to you 
and you are enrolled automatically in October after reaching 
your five-year anniversary. Cajun pays 100% of the premiums, 
so there is no cost to employees!  Please see the chart below 
for details on coverage amounts.    

Disability 
Insurance

Disability Insurance protects a portion of your income if you 
are unable to work due to a qualifying injury or illness that 
occurs off the job.  See Rate Sheet for coverage options and 
weekly premium calculations.  

Voluntary Short-Term Disability 

Provided at an affordable group rate through Guardian. 

Benefit Percentage 66.67% of your income 

Weekly Benefit Maximum $1,500 

When Benefits Begin
After 0 days for accident; after 7 
days for illness 

Maximum Benefit Duration 26 weeks 

Long-Term Disability for Tenured Employees 

Tenured employees automatically receive this benefit  on the first day 

of October  following 5 years of service at no additional cost to the   

employee.  LTD is not available on a voluntary basis. 

Benefit Percentage 66.67% 

Monthly Benefit Maximum $10,000 

When Benefits Begin After 180 days 

Maximum Benefit Duration

Payments may last as long as you 
are disabled or until you reach your 
Social Security Normal Retirement 
Age, whichever is sooner. 

• During your initial eligibility period only, you can 
receive STD coverage without having to provide 
Evidence of Insurability (EOI, or information about your 
health). Coverage that is requested later that requires 
EOI will not be effective unless approved by the 
insurance carrier. 

• Certain Exclusions along with pre-existing limitations 
may apply. Contact the Benefits Department for a copy 
of the Summary Plan Description. 
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Tenured Life/AD&D Benefit

5-9 Years of Service 
1x annual base earnings - 

Min $50,000/Max $250,000 

10-14 Years of Service 
2x annual base earnings - 

Min $75,000/Max $250,000 

15+ Years of Service 
3x annual base earnings - 

Min $100,000/Max $250,000 
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Supplemental  
Guardian Insurance

Our benefit plans are here to help you and your family live well—and stay 
well. Our voluntary benefits, now through Guardian, are designed to 
complement your health care coverage and allow you to customize your 
benefits to you and your family’s needs. Benefits from these plans are 
paid directly to you! Coverage is also available for your spouse and 
dependents. Coverage for the Supplemental Guardian plans are 
guaranteed issue; no medical questions required. 

Accident Insurance 

Accident insurance can soften the financial impact of an accidental injury 
by paying a benefit to you to help cover the unexpected out-of-pocket 
costs related to treating your injuries.  Benefits are paid depending on the 
different type of services or treatment you receive following an accident 
such as hospitalization, x-rays, ambulance ride, MRI, or certain 
procedures or surgeries.  See Rate Sheet for weekly premium amounts.  

401(k) Retirement Plan

Eligible employees can invest for retirement while receiving 
certain tax advantages. To help reach your retirement goals, 
Cajun will make a discretionary match of employee deferrals.  
Effective 01/01/2023:  Cajun matches dollar for dollar on the first 
$2,000 contributed, plus $0.50 per dollar on the next $4,000 
contributed, which is a total possible match of $4,000 each year 
if $6,000 is contributed.  Administrative and recordkeeping 
services for this plan are provided by Voya Financial. 

Eligibility 

Cajun employees may start making pre-tax contributions into the 
plan on the first of the month following six months of service.  
Employees who have previously worked for Cajun might be 
eligible to start contributing to the plan at the time of rehire if 
eligibility requirements have been met.  Please contact the 
Benefits Department upon rehire.  

2023 IRS Annual Contribution Limits 

$22,500 
Employees under age 50 

$30,000 
Employees age 50+ 

Maximum employee 

contribution 

Eligible for additional $7,500 
“catch-up” contribution  

Summary of Benefits 

Hospital Confinement $1,000 + $250 / day 

Dislocations & fractures Pays up to $8,000 

Ambulance Ground: $400 / Air: $1,250 

Emergency (ER, Physician, Urgent Care) $200 

X-Ray $50 

Burns Up to $12,000 

CT OR MRI $200 

Appliance (Crutches, Boot, etc.) Up to $500 

Summary of Benefits 

The below benefits are payable at 100% of your selected coverage amount: 

Amyotraphic Lateral Sclerosis (ALS) Loss of Sight/Speech/Hearing 

Sudden Cardiac Arrest Stroke (Ischemic or Hemorrhagic) 

Cancer (Internal or Invasive) Heart Attack (Myocardial Infarction) 

Coma Severe Burns 

The below benefits are payable at a percentage of your selected coverage 
amount: 

Advanced Alzheimer’s or Parkinson's 
Disease (50%) 

Coronary Artery Bypass Surgery 
(30%) 

Multiple Sclerosis (30%) 

Additional Child Diseases are payable at 50% of the Employee benefit 
amount selected and include: 

Cerebral Palsy Spina Bifida 

Cleft Lip or Cleft Palate Type I Diabetes 

Cystic Fibrosis Down Syndrome 

The below benefits are additional payable benefits: 

Skin Cancer - $250 

Summary of Benefits 

First Day Hospitalization 
Benefit *One-time payment for each 
covered event per year   

$1,500 payment to you 

Hospital Confinement Benefit 
*Benefit pays same for each covered
confinement 

$200/day, up to 31 days 

$200/day, up to 15 days 
Critical Care Unit Benefit 
*Benefit pays same for each covered
confinement 

Critical Illness 

With critical illness insurance, if you are diagnosed with a covered 
condition you will receive a lump-sum benefit that you can use however 
you would like, including  to help pay for: treatment (e.g. experimental), 
prescriptions, travel, increased living expenses, and more.  See Rate 
Sheet for weekly premium amounts.  

• Guaranteed Issue Coverage (no medical questions)

• Employees can choose a benefit of $10,000, $20,000, or $30,000

• Children are covered at NO COST when you elect employee coverage.

• $50 annual Wellness Benefit is payable for completing certain wellness
screenings.

Hospital Indemnity Insurance 

Hospital indemnity insurance can help reduce  out of pocket 
costs by paying you (or a covered dependent) a benefit that can 
be used however you like, including to help cover your 
deductible, coinsurance and other out-of-pocket costs due to a 
covered illness or injury related hospitalization.  See Rate Sheet 
for weekly premium amounts.  

• Benefits are payable for pregnancy on the first day of coverage.

Employee Assistance Program (EAP) 

We are proud to provide a confidential program dedicated to 
supporting the emotional health and well-being of our 
employees and their families. The EAP is provided at NO 
COST to you through WorkLife Matters. Contact the Benefits 
Department for a flyer with more information on your EAP.  



Contact Information

Coverage Phone Number/Website Mobile Apps/Description 

Medical 
Blue Cross Blue Shield of 

Louisiana 
800-495-2583
www.bcbsla.com

www.bcbsla.com/mobile 

• Find in-network providers, doctors or nearest Urgent
Care

• Instantly view your benefits, expenses and claims

• Access to symptom checker

• View or print ID cards

Pharmacy 
Express Scripts 

866-781-7533
www.express-scripts.com

Keyword: Express Scripts 
www.Express-Scripts.com/mobileapp 

• Refill and renew prescriptions

• Track home delivery orders

• Price medications/check coverage under the plan

Dental 
Guardian 

800-541-7846
www.guardiananytime.com
Group#: 565790

Keyword: Guardian Anytime 

• Find a Dentist

• View, print or email ID cards

Vision 
Guardian 

(Davis Vision Network) 
877-393-7363
www.guardiananytime.com
Group#: 565790

Keyword: Guardian Anytime 

• Find a Vision Provider

• View, print or email ID cards

Health Savings Account 
HSA BANK 

800-357-6246
www.hsabank.com

Keyword: HSA Bank Mobile 

• Eligible expenses scanner

• Manage expenses

• Savings account snapshot

Flexible Spending Account 
The Omni Group 

225-926-6370 / 800-375-6664
https://omnigroupee.lh1ondemand.com/

Keyword: Omni Group, LLC 

• Easy, secure login

• Check available balance 24/7

• View important alerts affecting your account

Supplemental Insurance 
Guardian 

- 

Life & AD&D Insurance 
Guardian 

800-525-4542
group_life_claims@glic.com
Group#: 566484

- 

Disability Insurance 
Guardian 

800-268-2525
group_STD_claims@glic.com
Group#: 566484

- 

401(k) Plan 
Voya Financial 

800-584-6001
www.voyaretirementplan.com
Financial Advisor: Shawn Harrison with
CoSource Financial
337-258-8754
sph@cosourcefinancial.com

Keyword: Voya Retire View On The Go 

• Current balances

• Personal rate of return

• Transaction history

• Fund performance

Credit Union Membership 

LA Credit FCU (LA based Employees) 
(225) 342-5055 / 800-522-2748
www.lacapfcu.org

Shell FCU (Houston based Employees) 

(713)844-1193 / 800-388-5542
www.shellfcu.org

- 

Cajun Benefits Department 
benefits@cajunusa.com 
225-753-5857
Fax: 225-410-7200

- 

HUB International 
Shelly Stabile 
985-246-5068
Shelly.stabile@hubinternational.com

Please contact Shelly for any claim issues, coordination 
of benefits, or answering general questions relating to 
your benefits.  

BlueCare Telemedicine 

BCBS LA’s telemedicine platform offers 24/7 care via online visits with medical and behavioral health providers.  To sign 

up, members can go to BlueCareLA.com or download the BlueCare (one word) app from the App Store (Apple devices) or 

Google Play (Android devices).  8 

888-600-1600
Group#: 00043744

http://www.bcbsla.com
http://www.bcbsla.com/mobile
http://www.express-scripts.com
http://www.Express-Scripts.com/mobileapp
http://www.guardiananytime.com
http://www.guardiananytime.com
http://www.hsabank.com
https://omnigroupee.lh1ondemand.com/
http://www.voyaretirementplan.com
http://www.lacapfcu.org
http://www.shellfcu.org

