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For over two years, Cajun has been rooted at the foot of the 
Rocky Mountains inside the Marathon Salt Lake City, Utah 
Refinery. During Cajun’s two year campaign, work efforts involving 
Cajun Deep Foundations, Baton Rouge Civil, and Baton Rouge 
Mechanical have been continuously successful with work packages 
including 60+ auger piles, 100+ drill piers, and helical piles, over 
2,000 cubic yards of concrete, underground firewater and 
sewer piping, multiple storage tank demolitions, and 60+ tons of 
structural steel installation. 

Under the supervision of Site Managers Craig Tullier and Rico 
Landry with Foreman Dwayne Holder, Walter Morgan, and Jesus 
Ramirez, Cajun has worked over 95,000 man-hours safely while 
maintaining Cajun’s high quality standards. 

A simple civil project with a contract value of $36,000 has 
expanded to $10,000,000 across four different disciplines. 

The future looks bright for Cajun and Marathon’s Salt Lake City 
partnership to continue expanding as work well into the summer 
of 2022 has already been set in motion. 

Mason Foote | Project Coordinator
Baton Rouge Civil Business Unit
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In October, 2020, Cajun’s Infrastructure Business Unit was awarded 
the Enviva Wood Pellet Storage Facility Project at the Port of 
Pascagoula. Three business units, led by the site management of Darin 
Benoit, Rex McDaniel, and Chris Baehr, constructed the project 
focusing on planning, communication, and teamwork. Employees 
from each business unit displayed outstanding craftsmanship and 
the ability to work safely together to make this project a success. 

The Infrastructure Business Unit worked over 60,000 safe man-
hours and placed 5,000 yards of concrete. Due to intricate design, 
one challenge was the installation of a 28’ deep wood pellet 
receiving pit inside a temporary cofferdam. The work executed in 
the receiving pit was performed during the summer when the heat 
index was consistently over 100 degrees. Due to the extreme heat 
within the receiving pit, a two duct air conditioning unit was run 
from the top of the excavation into the pit to ensure employees’ 
work safety in these conditions. Safety management distributed 
pickles, bananas, and oranges during the summer months. With 
these precautions in place, no heat-related incidents took place.

The Deep Foundations Business Unit worked over 15,000 safe 
man-hours, installed 530 H-piles, installed and removed 580 wall 
feet of 60’ sheet piles for a cofferdam, and installed 580 feet of 
waler and tie back system. 

The Baton Rouge Mechanical Business Unit executed a scope of 
work that included several challenging critical lifts, 550 tons of 
structural steel installation, and 3,000 linear feet of conveyors set. 
The critical lifts included the head house installations that sit atop 
Domes 5 and 6. These domes rise approximately 200 feet above 
the ground. The head houses were set with the 500-ton lattice 
boom crawler and 500-ton hydraulic truck crane.

Untitled-2.indd   2Untitled-2.indd   2 2/7/2022   12:53:03 PM2/7/2022   12:53:03 PM



The Cajun Connection   |   4th Quarter 2021   |   3

2,000
CUBIC YARDS

POUR

CONCRETE60+
EACH

INSTALL

ACIP
PILES

100+
EACH

INSTALL

HELICAL 
PILES

60+
TONS

STEEL
INSTALL

STRUCTURAL
STORAGE TANK 
DEMOLITIONS

MULTIPLE

UNDERGROUND FIREWATER & SEWER PIPE

In October, 2020, Cajun’s Infrastructure Business Unit was awarded 
the Enviva Wood Pellet Storage Facility Project at the Port of 
Pascagoula. Three business units, led by the site management of Darin 
Benoit, Rex McDaniel, and Chris Baehr, constructed the project 
focusing on planning, communication, and teamwork. Employees 
from each business unit displayed outstanding craftsmanship and 
the ability to work safely together to make this project a success. 

The Infrastructure Business Unit worked over 60,000 safe man-
hours and placed 5,000 yards of concrete. Due to intricate design, 
one challenge was the installation of a 28’ deep wood pellet 
receiving pit inside a temporary cofferdam. The work executed in 
the receiving pit was performed during the summer when the heat 
index was consistently over 100 degrees. Due to the extreme heat 
within the receiving pit, a two duct air conditioning unit was run 
from the top of the excavation into the pit to ensure employees’ 
work safety in these conditions. Safety management distributed 
pickles, bananas, and oranges during the summer months. With 
these precautions in place, no heat-related incidents took place.

The Deep Foundations Business Unit worked over 15,000 safe 
man-hours, installed 530 H-piles, installed and removed 580 wall 
feet of 60’ sheet piles for a cofferdam, and installed 580 feet of 
waler and tie back system. 

The Baton Rouge Mechanical Business Unit executed a scope of 
work that included several challenging critical lifts, 550 tons of 
structural steel installation, and 3,000 linear feet of conveyors set. 
The critical lifts included the head house installations that sit atop 
Domes 5 and 6. These domes rise approximately 200 feet above 
the ground. The head houses were set with the 500-ton lattice 
boom crawler and 500-ton hydraulic truck crane. Steve Martino | Manager of Safety

Infrastructure Business Unit
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In December of 2021, Cajun Industries Infrastructure Business Unit 
completed the foundations for three Entergy substations in Monroe, 
Louisiana.   During our time on site, Entergy and general contractor 
Burns & McDonnell made numerous comments about the appearance 
of our excavations and the effectiveness of our spotter/flaggers.  

Dionicio “Pancho” Ramirez and his crew installed barricading, 
sloped 1½ to 1 and installed access ramps with handrails.  
According to Entergy field guides, lights were installed on the 
barricade to prevent vehicles from passing too closely.  Sides 
were sloped to prevent cave-in potential.  Comments about how 
Cajun pairs operators/drivers with spotters/flaggers further 
displayed how impressed they were with our work crew’s safety.  

When Entergy and Burns & McDonnell reps were on site, they would 
see 360-degree walkarounds, spotters wearing orange vests, storm 
whistles, and orange flags.  

Site visitors mentioned to business unit leadership that communication 
between the team and the barricades around Entergy’s equipment 
kept our employees at a safe distance from substation equipment.   

Dionicio is a 28-year employee who continues to impress wherever 
he represents Cajun.  

Luke Mitchell | Safety Manager
Infrastructure Business Unit

ENTERGY MONROE SUBSTATIONS

In October 2021, Cajun completed the two-and-a-half year-long 
civil and deep foundation scopes at INEOS Styrolution’s new 100kt 
Acrylonitrile Styrene Acrylate (ASA) plant in Bayport, Texas.  The new 
ASA plant is INEOS Styrolution’s first major expansion in the United 
States and will be the largest in North America.   

Cajun’s scope consisted of site development, design, and installation 
of 1,200 drilled displacement piles and 66 helical piles, 18,000 cubic 
yards of concrete, and 2,125 tons of rebar.  Cajun was also awarded 
the underground piping scopes consisting of 10,000 linear feet of 
HDPE firewater, 3,000 linear feet of stainless steel process sewer, and 
4,500 linear feet of RCP storm sewer.

With a continued commitment to teamwork, the project team 
overcame numerous obstacles at every turn and completed this 
challenging project during a global pandemic.  In true Cajun fashion, 
the team delivered without compromising our core values of safety, 
quality, and productivity.  

The success of the INEOS ASA ESPN Project would not have been 
possible without the help, support, and continued dedication of 
everyone who was a part of the project.  

Congratulations on a job well done!

Joey Bergeron | Project Manager
 Houston Civil Business Unit
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When Entergy and Burns & McDonnell reps were on site, they would 
see 360-degree walkarounds, spotters wearing orange vests, storm 
whistles, and orange flags.  

Site visitors mentioned to business unit leadership that communication 
between the team and the barricades around Entergy’s equipment 
kept our employees at a safe distance from substation equipment.   

Dionicio is a 28-year employee who continues to impress wherever 
he represents Cajun.  

Luke Mitchell | Safety Manager
Infrastructure Business Unit

Congratulations on a job well done!

Joey Bergeron | Project Manager
 Houston Civil Business Unit

Cajun’s Baton Rouge Civil Business Unit performed the civil work 
on a new renewable diesel rail terminal and tank farm expansion 
at Marathon in Dickinson, ND. Cajun’s Deep Foundation Business 
Unit assisted with the helical pile scope for the new rail terminal. 

Once completed, Marathon will utilize tallow to refine renewable 
diesel to supply the West Coast. Cajun’s scope consisted of the 
initial site work development, 15,000 tons of imported fill material, 
2,000 linear feet of underground stormwater pipe, 650 cubic 
yards of concrete, and 85 helical piles. Cajun’s scope, completed in 
December of 2021, reached nearly $4MM. Our anticipated return 
in the Spring of 2022 will complete an estimated $1MM scope. 

Cajun experienced temperatures as low as -5° F and 70 MPH 
wind gusts during the concrete scope execution, which challenged 
Cajun’s field management and crews. Still, they persevered with 
outstanding quality and safety first. 

Collin Saxon | Project Manager
Baton Rouge Civil Business Unit

Over the last nine months, the Cajun team on the Diamond 
Green Diesel 3 Project at Valero Port Arthur has achieved major 
accomplishments.  

Executing the civil scopes for the Ecofining Unit, Waste 
Water Treatment Unit, RGU Unit, and OSBL Foundations & 
Underground Pipe, Cajun installed 20,000 CY of concrete, 12,000 
LF of underground pipe, and over 100,000 CY of backfill.  

Our team was challenged to meet 
aggressive project milestones 
while managing site 
logistical constraints, 
weather impacts, 
and COVID-19, 
in addition to 
the actual scope 
challenges, and 
did so without 
compromis ing 
safety or quality.  

Manpower peaked 
at over 300, and we accrued 293,000 man-hours without a 
recordable or lost-time incident.  

Congratulations to the entire project team on their many great 
accomplishments on this project!

Bill Bailey | Project Manager
Houston Civil Business Unit
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Cajun’s workforce development, education, and training programs 
identify future needs, develop a productive workforce, observe 
employees’ competencies and skill levels, and determine 
proficiency and skill gaps. 

Cajun is dedicated to providing employees with the necessary 
training to make our company a safe and productive workplace. 
Training is an essential part of our safety culture and employee 
development. From the newest hired field employees to executive 
management, all employees benefit from the Cajun Training Program 
ranging from Cajun Qualified Driver to NCCER Project Supervision. 

Employees are encouraged to improve work skills and abilities 
through training and on-the-job experience. Our dedicated team 
of professional and safety trainers delivers the training in the 
classroom, computer-based training, and equipment qualifiers. 

Congratulations to the DOW Chemical – LAO Intake Lines 
Project team for receiving an Excellence in Construction award 
from the ABC Pelican Chapter! This award is the most prestigious 
local-level project award. The project will compete nationally for 
the coveted Eagle Award presented in March at the ABC National 
Convention in San Antonio, Texas. 

Cajun was contracted by Dow Chemical in Plaquemine, Louisiana, 
to develop a design-build, deep foundations solution to support the 
cooling water intake lines replacement located in the Mississippi 
River. 

Our customized system allowed the piles to be installed beneath 
the existing overhead water intake lines, with as little as 5’ of 
overhead clearance while still carrying a vertical pile capacity of 
over 75 tons. The helical piling supported an overhead gantry 
crane mounted on a steel superstructure. The gantry crane is used 
to replace the intake lines, one section at a time, to avoid shutting 
down the facility’s cooling water intake system. 

Multiple demobilizations and remobilizations allowed Cajun to 
successfully navigate the ever-changing Mississippi River levels and 
progress the project schedule during narrow windows of work 
front availability. 

The project team also navigated the economic effects of the 
COVID-19 pandemic through close coordination with a client 
faced with varying budget availability.

Cajun would like to thank all employees who made this project a 
success! Please join me in congratulating Jonathan Sharp, Charles 
Vignes, Randy Horn, Spencer Comb, Davon Coles, Chris Baehr, 
and everyone who contributed to making this project a true 
testament of Cajun’s Excellence in Construction! 

Daniel Sprunk | Project Manager
Deep Foundations Business Unit

Cajun Deep Foundations Business Unit’s vision is “To provide 
our customers with trusted and innovative deep foundations 
solutions.” To live our vision, we are constantly looking for ways 
to improve. 

Deep Foundations leadership has recently purchased two new 
pieces of equipment. These new machines will provide Cajun 
the opportunity to execute work in a way that our competitors 
simply cannot. 

One of the most exciting additions to our fleet is the Casa 
Grande B175. This European-style multi-pile machine provides the 
flexibility needed to install multiple pile types as typically designed 
by our clients. 

Additionally, a new CZM - LR75 has been added to the fleet. This 
machine utilizes a long-reach design and the flexibility to use either 
locking or friction Kelly bars, making it one of the most powerful 
and versatile rigs in Cajun’s fleet. 

These machines’ innovative new technology allows our operators 
to automatically perform several drilling functions and collect 
valuable drilling data during each pile. These functions improve 
safety, quality, and productivity on our Deep Foundations projects.

Hunter Landry | Project Manager
Deep Foundations Business Unit

DOW LAO INTAKE LINES

NEW DEEP FOUNDATIONS EQUIPMENT

Each year, the Greater Baton Rouge Industry Alliance (GBRIA) 
acknowledges contractors’ efforts in developing its most crucial 
asset…the workforce. Cajun was again selected for Craft 
Workforce Development Excellence Award for programs that 
attract, recruit, train, assess, and retain the craftspeople who build 
industrial projects along the Gulf Coast. In addition, Denham 
Springs Freshman High School, nominated by Cajun, was honored 
as the only state program teaching NCCER Carpentry to 
freshmen. Cajun’s career and technical education partner schools, 
Dutchtown, Live Oak, and Walker, also were recognized.   

LSU’s Construction Industry Advisory Council (CIAC), nominated 
by Cajun, was honored as a Workforce Development Champion this 
year. CIAC comprises industry personnel who shape the curriculum, 
the student experience, the expectations, and the outcomes of the 
Bert S. Turner School of Construction Management.

GBRIA HONORS CAJUN
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Cajun’s workforce development, education, and training programs 
identify future needs, develop a productive workforce, observe 
employees’ competencies and skill levels, and determine 
proficiency and skill gaps. 

Cajun is dedicated to providing employees with the necessary 
training to make our company a safe and productive workplace. 
Training is an essential part of our safety culture and employee 
development. From the newest hired field employees to executive 
management, all employees benefit from the Cajun Training Program 
ranging from Cajun Qualified Driver to NCCER Project Supervision. 

Employees are encouraged to improve work skills and abilities 
through training and on-the-job experience. Our dedicated team 
of professional and safety trainers delivers the training in the 
classroom, computer-based training, and equipment qualifiers. 

To learn more, see the Cajun Training and Qualification Manual 
and visit the intranet Training Management tab. 

Sherri Pearson, Cajun’s Corporate Training Coordinator, is here to 
provide any assistance!

CRAFT TRAINING

Each year, the Greater Baton Rouge Industry Alliance (GBRIA) 
acknowledges contractors’ efforts in developing its most crucial 
asset…the workforce. Cajun was again selected for Craft 
Workforce Development Excellence Award for programs that 
attract, recruit, train, assess, and retain the craftspeople who build 
industrial projects along the Gulf Coast. In addition, Denham 
Springs Freshman High School, nominated by Cajun, was honored 
as the only state program teaching NCCER Carpentry to 
freshmen. Cajun’s career and technical education partner schools, 
Dutchtown, Live Oak, and Walker, also were recognized.   

LSU’s Construction Industry Advisory Council (CIAC), nominated 
by Cajun, was honored as a Workforce Development Champion this 
year. CIAC comprises industry personnel who shape the curriculum, 
the student experience, the expectations, and the outcomes of the 
Bert S. Turner School of Construction Management.

Left to Right:  Steve Welsh, Plant Manager Oxy, presents Craft Workforce 
Development Excellence Award to Colton Possoit, Sherri Pearson, and Chris 

Newton on behalf of Cajun

GBRIA HONORS CAJUN

Nominated by student worker Lindsay McKinney,  Cristo 
Rey’s October Corporate Work-Study Program Supervisor 
of the Month is Ellory Simmons, Construction Assistant in the 
Infrastructure Business Unit. Lindsay described her supervisor 
as someone who shows her what to do in the workplace and 
provides knowledge about real-world situations. 

Congratulations Ellory. Thank you for your investment in our youth!  

ELLORY SIMMONS SUPERVISOR    MONTHOF 
THE

Chris Newton | Workforce Development Manager
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This project was 
schedule-driven and 
required a 13 day on 
and one-day off work 
schedule. Amazon’s goal 
was to have the entire 
shipping warehouse 
fully operational within 
11 months of starting 
the project. In order to 
meet this deadline, the 
Cajun piling division had 
to dedicate significant 
resources to ensure the 
overall project schedule. 
With over 600 belled 
drilled shafts ranging in 
diameter from 24” to 
72”, there was more 
than 500 CY of concrete 
poured each day. The 
unique nature of the Blue 

Yazoo swelling clay strata made each day a logistical challenge. Cajun was able to complete this 
project three weeks ahead of schedule through flawless execution and safe work.

Cajun is proud to have been awarded six regional ABC Excellence in Construction Awards.  
The EIC awards program is the industry’s leading competition that honors general and 
specialty contractors for world-class, safe, and innovative construction projects. Winning 
projects were judged on complexity, attractiveness, unique challenges overcome, completion 
time, workmanship, innovation, safety, and cost.  Cajun is thrilled to have represented 
both the Pelican and Bayou Chapters in the National EIC competition. Winners will be 
announced at the National Convention in March, 2022.

The project’s objective 
was to construct an 
efficient, affordable, and 
reliable power source 
for the Greater New 
Orleans area to utilize 
during times of need. The 
contract scope included 
clearing and grubbing, 
import of structural fill, 
sanitary waste line, fire 
water line, storm sewer 
systems, foundations, 
structural steel, concrete 
blast walls, and more. 
Cajun was honored to 
be selected to participate 
in this effort to improve 
power delivery to the 
Greater New Orleans 
area.

2021 ABC REGIONAL  EIC AWARDS
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The project’s objective 
was to develop a design-
build, deep foundations 
solution to support 
replacing the cooling 
water intake lines located 
in the Mississippi River 
at the Dow Chemical 
facility in Plaquemine, LA. 
Cajun’s scope of work 
consisted of design-build 
helical piling, marine 
support equipment, and 
concrete demo and 
replacement.

This project’s objective 
was to expand 
Diamond Green Diesel’s 
renewable diesel capacity 
from 290 million gallons 
per year to 400 million 
gallons per year. Cajun’s 
scope included piling and 
subsequent civil scope 
of the Ecofining Unit, 
the civil scope for both 
the WWTU and OSBL 
Tank Farm, completion 
of the RGU Unit 
paving, NP4 Substation 
scope, the Chemical 
Injection Foundation, 
the ISBL Piperack, 
MPS foundations, and 
the remaining ISBL 
grounding.

The project’s objective 
was to provide Entergy 
Louisiana with a flood 
mitigation solution for its 
substation that experiences 
seasonal flooding as the 
waters of the Atchafalaya 
Basin fluctuate throughout 
the year. Cajun Industries 
safely and successfully 
worked through the historic 
2020 hurricane season in a 
live substation to complete 
the flood mitigation project. 
The project consisted of 
site work, utilities upgrade, 
pump replacement, and 
limited access floodwall 
construction to address the 
seasonal flooding within the 
substation.

The project’s objective 
was to construct a 
29,700 SF single-level 
railcar deheeling and 
wash facility, a 5,400 SF 
PE pellet loading facility 
designed to be a 120’ 
tall open structure, and 
a 1,335 LF sleeper rack 
that would connect 
both facilities. Cajun’s 
scope consisted of pre-
construction, construction, 
procurement, equipment 
& materials, commission-
ing, and startup.
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1st Place:  JAMES HANBERRY
    Pipefitter
    Houston Mechanical

James noticed an employee who was tied off to an 
unsuitable anchor .

He used SWA to stop the employee and showed him 
the proper tie-off point .

Winners of the Hazard Recognition - Near Miss 
Program receive cash awards and recognition. The 

program also includes a bonus of $1,000 for any hazard 
recognition that ultimately results in a policy change. 
As a result of this program, Cajun has recognized a 

significant increase in the number of hazards and near 
misses being reported and corrected.

3rd Place: THOMAS CREEL
 Operator
 Deep Foundations

Thomas noticed that a fellow employee 
wrapped a tagline around his hand .  He used 
SWA to stop the lift and have the employee 
remove the wrap from his hand .  After 
completing the lift, Thomas educated the 
employee on the dangers of wrapping the 
line around his hands and the proper safe 

position of taglines during a lift .

2nd Place: DERRICK KNIGHT
 Piledriver Foreman
 Deep Foundations

Derrick noticed that cotter pins on safety shackles were 
getting damaged during vibratory activities .  The cotter 
pin keeps the nut on the shackle pin and, if damaged, 
could fail, allowing the nuts to spin and loosen the 
shackle from the rigging .  Derrick added a washer 
between the cotter pin and the nut, keeping the 
cotter pins from being damaged .
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Where did you grow up? I grew up in the small town of 
Choctaw, Louisiana.

Tell us about your family. I’ve been married to my lovely wife 
Jessica for 25 years and we have 2 sons,  Dawson (21) and Landen 
(15).

What do you think sets Cajun apart from other 
companies? It’s the constant ambition to continuously improve as 
a premium contractor and never settle for the progress made as being 
good enough and their priority being the well-being of the employees.

What is the most memorable event that has happened 
while you have worked at Cajun? Being a part of a team that 
planned and executed the placement of Cajun’s largest concrete 
pour, the reactor foundation at Sasol. This included 6,000 cubic yards 
of concrete, 6-concrete pump trucks, and was successfully and safely 
placed in 10 hours. A huge accomplishment that went just as planned 
with flawless execution. 

What aspect of your job do you enjoy most? Working with 
employees and clients as well as mentoring and coaching upcoming 
team members to help them reach their desired goals.

Site Manager
Darrin Benoit

FA

VORITE CARTOON

FA
VORITE HOBBY

C
EL

EB

RITY DOPPELGANG
ER

Little Debbie Honey Bun
s

David Harbour / Stranger T
hi

ng
s

FA
VORITE MOVIE

FA
VO

RIT
E SMART PHONE APP

Pandora

Tom & Jerry

Smokey & the Bandit

On December 7, 2021, a reception was held to recognize and 
celebrate Will Durisseau’s twenty-six years of service to Cajun.

The Baton Rouge Mechanical Team would like to recognize and 
celebrate Will Durisseau for his twenty-six years of service as he 
enters the next phase of his life in retirement. Mr. Will’s warm-
heartedness, work ethic, and attention to detail will be missed by 
both his co-workers and clients alike. His dedication and loyalty 
are an inspiration for all. 

Wishing you a happy, healthy, and prosperous retirement, Mr. Will. 
Congratulations, and thank you for your service!

Andy Lopez | Senior Vice President

On December 9, 2021, the Baton Rouge office hosted a holiday 
lunch where Alan Percle was recognized for his retirement after 
45 years of service.  

Congratulations to Alan on his retirement.  We appreciate your 
many years of dedication to Cajun and know that the Warehouse 
will not be the same without you.  

Wishing you and your wife, Cecelia, an enjoyable retired life and 
thank you for your service to Cajun!

Tara Saxon | Executive Assistant

Left to Right:  Trey Davis, Amber Currier,  Brent Richard, Will 
Durisseau, Andy Lopez, and Stephen Chapman

WILL DURISSEAU RETIRES

AALAN PERCLE RETIRES
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Employee Assistance Program (EAP) 
and Mental Health Enhancements

The enhanced program is available through uprisehealth to Cajun 
employees and their household dependents enrolled in a Guardian 
benefit (dental, vision, short term disability, life insurance). Any 
services utilized through the EAP are confidential.  

You are encouraged to check out the redesigned EAP website to 
learn more about the resources available, some of which include:

• Up to 3 counseling sessions per issue, focused on higher-level 
mental health needs such as anxiety, grief, or stress (increased 
from 3 total). Sessions are 60 minutes via phone, video, or in-
person with a masters-level or Ph.D. clinician.

• Up to 3 coaching sessions per year. These start with a 
Wellbeing Check that will measure current wellbeing, mood, 
and stress levels. Based on the assessment, the member will 
receive recommendations to over 40 online and/or coach-
guided mental health skill-building courses.

• Unlimited telephonic support for financial problems or 
planning needs. This includes 30 days of access with a personal 
money coach, an extensive online financial library, and 
calculators.

• Unlimited telephonic support and a free initial 30-minute 
consultation with an attorney, with a 25% discount on 
attorney services thereafter, online legal forms, and extensive 
law library. The free consultation may be used for estate 
planning/will preparation.

• Online support and resources for COVID-19 related 
challenges.

Find the redesigned EAP website: worklife.uprisehealth.com 

Health Savings Account (HSA) Deferral Limits for 

Health Savings Account Limits for 2022

2022 IRS contribution limits increased to $3,650 for employee-
only coverage and $7,300 for employee plus one and family 
coverage. Participants aged 55 and over are eligible to contribute 
an additional $1,000. 

If you are enrolled in Cajun’s high deductible health plan but haven’t 
opened an HSA account, it’s not too late to enroll or contribute! 
Contact the Benefits Department for details.

401k Deferral Limits for 2022

IRS deferral limits for employee 401(k) contributions increased by 
$500 to $20,500. Participants aged 50 and over can take advantage 
of the $6,500 catch-up contribution and contribute up to $27,000. 

Don’t leave money on the table! Cajun matches dollar for dollar 
on the first $1,000 contributed, plus $0.50 per dollar on the next 
$2,000 contributed. This means if you contribute at least $3,000 in 
2022, you will receive the full company match of $2,000. Increase 
your contribution online at www.voyaretirementplans.com or by 
calling Voya (800) 584-6001. 

Employees are eligible to enroll on the first of the month following 
one year of service. Those who have previously worked for 
Cajun may be eligible at the time of 
rehire if they already met the eligibility 
requirements. Contact the Benefits 
Department for details and eligibility 
questions.

Need to enroll? Go to enroll.voya.com. 
You will need your Plan Number 860009 
and Verification Code 86000999.

 

 

 

USE 
ACCESS 
CODE:
worklife
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Joey Bergeron
Patrick Cox

James Halbrook
Chris Normand

Ricky Sampere
Jonathon Trussell

Zane Zayor

Chip Alcon
Will Aucoin

Rachel Bache
James Bray

Ashley Camp
Phillip Caudle
Luis Cervantes
Derek Connally
Alex Courville
David Courville

Nicolas Covarrubias

Trey D Armond
Brad Donaldson 

Aaron Duvall
Chris Foster
Ben Fritsche
Gina Funk

Mario Gamez
Alejandro Garcia
Victor Gonzalez

Kevin Grier
Cody Guidry
John Havens
Jason Hobbs
Keithan Horn
Brett Hughes
Kirt Jackson

Nick McGhee
Brad Milioto

Jeremy Morton
Caleb Nelton

Leonardo Nunez
Adriana Perez
Becky Poche

Oscar Ramirez
Miguel Robles

Edmanuel Rodriguez
Josue Rodriguez

Allen Smith
Malcolm Thibodaux
Francisco Vazquez
Marc Whitmore
Marcus Wilson

Stacie Aronstein

Mike Moran

Robert Lively

Nancy Willis
Tim Willis

Eric Acevedo
Brigitte Acosta
Robert Baker

Drake Blanchard
Brandon Butler

Tony Cavalier
David Chavez

Terry Darbonne
Derrick Derozan
Kevin Dimartino

Rene Garcia
Todd Gustin

Brent Guthrie
Mike Kenney
Gary King

Eric Molina
Brian Montgomery

Justin Morris
Nick Pedregon

Scott Quebedeaux
Frank Trevino

Lavell Whitfield
Dudley Young
Josh Zumo

Darin Benoit
Paul Blanchard
Tony Deluca

Joey Fontenot
Jeff O’Neal

Shane Recile
William Wilson

15635 Airline Highway
Baton Rouge, Louisiana 70817

(225) 753-5857

2405 South Westport Drive
Port Allen, Louisiana 70767

(225) 412-5955

2105 South Battleground Road
La Porte, Texas 77571

(281) 479-5554
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Inside of this issue of the Cajun Connection, it becomes clear 
that our effort in market diversification and expansion has 
provided us all with opportunities to advance. Let me give 
a shout-out to the Business Development team, who has 
worked tirelessly since COVID-19 wreaked havoc on the 
construction industry to gain projects in markets we had not 
previously served. We currently provide construction services 
in the wood pellet, carbon black, terminal, food & beverage, 
and e-commerce industries and work in geographic regions 
that include Florida, Utah, Alaska, Arizona, and North Dakota. 
While we continue to be 
a leader in the power, 
petroleum, and chemical 
markets, we are quickly 
expanding our horizons 
beyond these traditional 
markets. None of these 
markets and geographic 
expansions are possible 
without the dedicated 
craft men and women 
who consistently impress 
our clients with quality, 
production, and world-
class safety.

This issue also includes 
numerous market 
awards. Cajun earned 
several awards from 
the Greater Baton 
Rouge Industry Alliance 
(GBRIA) for our efforts in 
workforce development 
and was the recipient 
of Associated Builders and Contractors for Excellence in 
Construction on six different projects, three of which are 
up for national awards. These projects are the best in class 
our industry offers and are a testament to your exceptional 
efforts in providing our clients with construction services.

Congratulations to retirees Will Durisseau, after serving 
our company for 26 years, and Alan Percle, who served 
Cajun for 45 years.

You gentlemen are a prime example of why Cajun is an 
award-winning construction company. May God grant you 

many years of health and happiness during your retirement 
years. 

A special thanks to those who won the hazard recognition 
awards this quarter. James Hanberry (Houston Mechanical), 
Derrick Knight (Deep Foundations), and Thomas Creel 
(Deep Foundations) were recognized for their exceptional 
hazard recognition. Recognizing hazards prevents accidents 
and keeps us all safe. Hazard recognition and stop work 
authority are the cornerstones of our safety culture. 

Congratulations!

A special thanks to all who contributed to this informational 
issue. Until next quarter, be your brother and sister’s keeper.

Market Diversification & Expansion Increases Opportunities

“We currently provide construction 
services in the wood pellet, carbon 
black, terminal, food & beverage, 
and e-commerce industries and 
work in geographic regions that include 
Florida, Utah, Alaska, Arizona, and 
North Dakota.”
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Dentro de este número de la Cajun Connection, se hace 
evidente que nuestros esfuerzos por la diversificación 
y expansión del mercado nos han brindado a todos 
oportunidades para avanzar. Quisiera enviar mis felicitaciones 
al equipo de Desarrollo de Negocios, quienes se han esforzado 
sin cesar, desde que el COVID-19 provocó auténticos estragos 
en la industria de la construcción, con el propósito de ganar 
proyectos en mercados que anteriormente no habíamos 
atendido. Actualmente prestamos servicios de construcción 

para las industrias de gránulos de madera, negro de carbón, 
terminales, alimentación y bebidas, y comercio electrónico, 
y operamos en puntos geográficos que incluyen los estados 
de Florida, Utah, Alaska, Arizona, y Dakota del Norte. Si bien 
continuamos liderando los mercados de energía, petróleo 
y sustancias químicas, nos encontramos también ampliando 
rápidamente nuestro alcance más allá de los mercados 
tradicionales. Ninguna de estas expansiones geográficas o de 
mercado habrían podido convertirse en una realidad sin la 
dedicación de los hombres y mujeres que consistentemente 
causan una impresión en nuestros clientes gracias a su 

calidad, producción y seguridad de primera línea.

Este número incluye además numerosos reconocimientos 
del mercado. Cajun ha recibido diversos galardones por 
parte de la Alianza Industrial de Baton Rouge (GBRIA en 
inglés) por nuestros esfuerzos en el desarrollo de la fuerza 
laboral, y recibió reconocimientos de Associated Builders 
and Contractors por Excelencia en la Construcción de seis 
proyectos independientes, tres de los cuales son candidatos 
para galardones nacionales. Dichos proyectos son los 

mejores en su clase que ofrece nuestra industria 
y constituyen un testamento de un esfuerzo 
excepcional en la prestación de servicios de 
construcción orientados a nuestros clientes.

Felicitaciones van a nuestros jubilados Will 
Durisseau, luego de servir a nuestra compañía 
durante 26 años, y Alan Percle, quien estuvo al 
servicio de Cajun durante 45 años.

Ustedes, caballeros, son una muestra ejemplar 
del motivo por el cual Cajun es una reconocida 
empresa constructora. Que Dios les otorgue 
muchos años de salud y satisfacción durante sus 
años de jubilación. 

Un agradecimiento especial va dirigido a aquellos 
que en este trimestre obtuvieron galardones 
por reconocimiento de riesgos. James Hanberry 
(Houston Mechanical), Derrick Knight (Deep 
Foundations), y Thomas Creel (Deep Foundations) 
fueron distinguidos por su excepcional 
reconocimiento de riesgos. El reconocimiento de 
riesgos previene accidentes y nos mantiene seguros 
a todos. Tanto el reconocimiento de riesgos como 

la autoridad para detener un trabajo constituyen el pilar 
fundamental de nuestra filosofía de seguridad. ¡Enhorabuena!

Un agradecimiento especial también para todos aquellos que 
contribuyeron en este número informativo. Hasta el próximo 
trimestre, seamos los guardianes de nuestros hermanos y 
hermanas.

La diversificación y expansión del mercado aumentan 

“Actualmente prestamos 
servicios de construcción para 
las industrias de gránulos de 
madera, negro de carbón, 
terminales, alimentación 
y bebidas, y comercio 
electrónico, y operamos en 
puntos geográficos que incluyen 
los estados de Florida, Utah, 
Alaska, Arizona, y Dakota 
del Norte.”
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Marine
Alabama State Port Authority Slip C Bulkhead
CSX Bridge Repairs Hurricane Ida Damages

Gron Fuels Renewable Diesel Phase I
Pinnacle Alabama Pellets New Barge Dock

Baton Rouge Mechanical
Celanese Flake Intermediate Storage

DGD2 IMTT Interface
Enviva Pascagoula Receiving Bldg Steel
Formosa WBM07 PVC Area 400 Area

OxyChem Conversion
Rubicon 2021 Miscellaneous

Rubicon MDI-2 MCB Storage Tank Replacement
Rubicon Strong Effluents 2205 Duplex
Shell Norco Alky Reactor Replacement
W .R . Grace Norco Capacity Expansion

Houston Mechanical
Air Liquide Flow Increase 
Air Liquide LMA Bay City

Dow Blowing Agent Mechanical
Linde LOX Tanks

ModaVopak Deer Park Terminal
TNT Heap Leach Stacking Equipment

Pipe Fabrication
Formosa WBM07 PVC Area 400 Pipe Fabrication

IMTT Project Olive Dock Piping
Methanex G3 Underground Piping

NEW PROJECTS AWARDED 2021 (OVER $500,000)
NEUVOS PROJECTOS GANADOS ESTE TRIMESTREE (MÃS DE $500,000)

Infrastructure
AirClean Energy Tokai Carbon Addis Plant
Amazon Fulfillment Forced Main Installation

Calgon Carbon Concrete
Cleco Fuel Reclaim System Madison Unit 3
Crossett South 115kV Sub-Solar Ring Bus

Entergy Air Liquide Site Development
Entergy WPEC Foundations

INV Traverse Wind 245kV Substation 3
SAV4 Live Oak Pooler GA

Deep Foundations
TVO RFF Timber Piles

Air Liquide LMA Piling Project
Cabot Early Works 
Calgon Carbon DF

Calumet Refining Renewable Diesel Conv.
Chemours HCN Tank Farm Piling

Chevron Blending Substation Test Piles
DOW Plaquemine Frigate Pipe Pile

East Storage Tank & Booster Pump Station
Golden Pass LNG Helical Piling

Golden Pass LNG Temporary Sheet Piling
Gulfstream Williams Station 410
Lubrizol Patricks Bayou Press In

Marathon Cat Max & U08/09 Civil 
Marathon Dickinson 

Methanex G3 Sheet Piling
Tokai Carbon Addis

Valero Port Arthur Coker/SRU Expansion

Baton Rouge Civil
Air Liquide Geismar LMA Site Prep

Cabot APC & EC Early Civil
Celanese VA Flake Storage

Chemours P-2125 Civil & Underground Pipe
DGD LPG to SMR Civil

Formosa Area 400B Civil
Marathon Cat Max & U08/09 Civil

Marathon Dickinson Tallow
Methanex G3 Civil

Methanex G3 Temp Facilities and Consulting
OxyChem Geismar River Effuent Line Replacement

Shinetech Addis AC04-F-06 Piperack
Shintech HAPF3 Expansion

Shintech SPP3 Phase 2
Shintech VCM3 Paving

Top Vegetable Oils Avondale Piling and Civil
Westlake Geismar EDC Cracking Furnace Civil 

Houston Civil
Air Products Gulf Coast Ammonia Civil & Site Dev .

Air Products Lhy Final Site Preparation
Calumet RDC S-100 Deep Foundations

Valero DGD3 ECO & WWTU
Valero Port Arthur Coker/SRU Expansion 

Cajun Engineering Solutions
Shell Norco Alky Contractor 5 Replacement
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