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Procedures and implementation strategies 
have been well defined; however, the 
industry still recognizes an issue with 
deploying Advanced Work Packaging 
(AWP).  More specifically, a gap exists 
between the Engineering, Procurement, 
and Construction disciplines.  This is where 
Cajun’s determination to continually raise 
the bar can be seen in action.  

Cajun employees are utilizing cloud-based, 
proprietary software to deploy each scope 
of the work directly in the field.  Using Apple 
iPads and the Knaack Data Vault, crews can 
gain an in-depth perspective of each scope 
of work and instantly submit requests for 
information and material with the push of a 
button. This, and a host of other capabilities, 
is provided to each crew in a secure network 
environment that is continually monitored 
to ensure data integrity is always maintained. 

Ultimately, Cajun aims to empower our 
employees by providing them with the 
knowledge and tools they need to innovate.  
Technology and information management 
are the glue that binds the entire AWP process.  

Our Workface Planning and AWP teams’ 
interface with Engineering and Procurement 
before each project. This ensures that Cajun 
has access to the correct data and that the 
generators of data know that we expect 
them to deliver it.  

This technology will be utilized to carry out 
the scope on a major mechanical contract 
at the ExxonMobil Baytown Refinery in 
Baytown, Texas over the next 18 months.

We will continue to lead the way, not only 
as an EPC company, but also as innovators 
empowering all team members with the 
tools to succeed.  

Joel Boé | Vice President
Houston Mechanical
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In partnership with ABC Pelican, Ascension Parish Schools’ summer 
pipefitting class got a fantastic, up close tour of Cajun Industries, 
LLC’s fabrication shop with General Manager Kevin Crain.   The 
tour highlighted the fabrication shop’s process including material 
delivery, coding, handling, fabrication, quality assurance, and load 
out.  

“As an industry, we have to get the next generation interested in 
careers in construction.  This was a great opportunity for us to 
showcase a possible career to some pretty motivated students,” 
states Crain.

31 hand-selected students are completing the NCCER Core 
and Pipefitting class in preparation to enter the workforce upon 
graduation.

Chris Newton | Workforce Development

Supporting the Next Generation

Cajun Industries is proud to celebrate with our interns who will 
receive their degrees at commencement ceremonies this fall.  We 
are proud to share in your success and recognize your educational 
endeavors.

Cajun’s interns completed their required universities’ academic 
programs while often working 15-30 hours per week on Cajun 
projects.

“I have been fortunate enough to be surrounded with many 
great mentors to teach me the do’s (and sometimes don’ts) of 
the construction world.  Thanks to Cajun having one of the best 
internship programs around, I feel confident that I have a good start 
in my career.  I look forward to a bright future in the construction 
industry,” states Baton Rouge Mechanical Intern Michael Bosarge.

Congratulations Graduates!

Michael Bosarge–BR Mechanical Collin Saxon–Houston Civil
Moctar Call–BR Mechanical 
Spencer Duhon–BR Civil 
Marcus Kleibert–Infrastructure 
Nick Roussel–BR Mechanical Aubin Hebert–BR Civil

Omar Reyes–Houston Mechanical

Chris Newton | Workforce Development

Fall 2019 Intern Graduates

Lincoln Electric recently set up a Virtual Reality Welding Simulator 
at Cajun’s Baton Rouge office for interns and employees to try 
their hand at welding.  

Once inside the virtual environment, participants used the welding 
gun to perform either a push, drag, weave, whip or straight stringer.  
They could control the welding puddle, leaving a realistic bead in 
its wake. The interactive experience also included actual welding 
sounds which are beneficial for teaching welders how to identify 
mistakes and make adjustments mid-weld. 

This experience introduced the interns to the preparation that goes 
into setting up a weld, and also allowed them to quickly practice 
and fine-tune motor skills critical for a professional welder’s 
development.        Chris Newton | Workforce Development

Enhancing the Internship Program



1st 
Place: George Raymond

Rodbuster Foreman
Baton Rouge Civil

A rodbuster was starting to unload a rebar truck 
when George noticed that the weld had broken on 
the landing gear and the trailer was leaning . He used 
Stop Work Authority, put a red barricade around the 
trailer, and called for a yard dog hook up so they 
could finish unloading the truck safely .

Winners of the Hazard Recognition - Near Miss Program 
receive cash awards and recognition. The program also 

includes a bonus of $1,000 for any hazard recognition that 
ultimately results in a policy change. 

As a result of this program, Cajun has recognized a 
significant increase in the number of hazards and near 

misses being reported and corrected.

3rd 
Place: Jonathan Seal

 Crane Operator
 Industrial Buildings

Before lifting a 16 foot, 550 lb . column 
in an interior corridor, Jonathan noticed 
an ironworker near the area where 
the column was to be set . Jonathan 
stopped work and had the employee 
move to an area outside the lift zone .

2nd   
Place:  Phillip Tischman

Carpenter
Infrastructure

Another contractor was setting steel beams on a 
building . The area was barricaded off, but Phillip 
noticed that the barricade ran right behind the 
portalets (in a fall zone) . Phillip used Stop 
Work Authority and placed a red barricade 
to include portalets until the hazard was 
removed .
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FA
VORITE SPORTS TEAM

GUILTY PLEASURE

C
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RITY DOPPELGANG
ER

Manager of Estimating - Houston Civil
James Wischer

Houston Astros

Peanut butter Cookies

John Slattery

Where did you grow up? I am a proud Texan. I was 
born and raised in Houston.

Tell us about your family. I have been married 
to my beautiful wife LouAnne for 17 years and have 
three daughters, Gracie (8) and twins Kenley and 
Kallie (5).

How did you come to work for Cajun? I started 
working for Cajun as an intern while attending the 
University of Houston.

What do you think sets Cajun apart from 
other companies? Even though the company has 
grown exponentially in the 15+ years I have been with 
Cajun; the family atmosphere has remained.

What aspect of your job to you like the most? I 
enjoy mentoring and working with interns. It’s humbling to 
watching them grow in their careers, knowing that I may 
have had a little influence in their success.  

What is one thing you couldn’t live without? Coffee!

What do you enjoy doing outside of work? I enjoy 
fishing, gardening, working on my ‘67 Ford Mustang, and 
spending time with my family.

If you had a dream vacation, where would you go? 
Alaskan Cruise.

ALMA MATER

University of Housto

n

Jobsites: Formosa, Flint Hills, and Tenaris

What craft did you study? Carpentry

What are the benefits of craft training and NCCER 
certification? Craft training makes us more knowledgeable in 
our industry.  It prepares leaders and craftspersons to train the next 
generation that will make up the craft workforce.

What additional training have you received?  I have received 
Cajun Supervisor Training and I am currently enrolled in Site Leadership 
University.

What advice would you give to those interested in craft 
training and NCCER certification? My advice is to take in as much 
knowledge as possible to better yourself.  It will benefit you in the future.  
Take some time to provide feedback to others about the programs and 
certifications.

What do you like about working for Cajun? I enjoy working for 
Cajun because of the opportunities and safety culture.  Cajun invests 
in me and my career. One of my primary responsibilities is to develop 
employees on my sites into well functioning and safe teams.

Site Superintendent
Cesar Luna

If you have questions or would like more information about craft, Cajun or NCCER training 
contact Cajun’s Workforce Development Manager, Chris Newton at chris.newton@cajunusa.com.

C
EL

EB

RITY DOPPELGANG
ER

Dave Navarro

FIRST JOB

Paper boy

GUILTY PLEASURE

Disney movies with my g
irls

FA

VORITE CARTOON

Tom & Jerry

TR

AVEL BUCKET LIST

Great Wall of China
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The Cajun family would like to congratulate Ethan Duckworth 
for being selected as the recipient of the Cajun Industries, LLC, 
David Abrusley Memorial Scholarship. 

This scholarship was established in 2009 to memorialize 
David Abrusley’s life. Dave was a very memorable person who 
influenced the lives of many people including his family, friends, 
and teammates at Cajun. Ethan was chosen as the applicant who 
most exhibited the invaluable traits of ambition, loyalty, honesty, 
respect, reliability, selflessness, positivity, and humor that Dave 
embodied throughout his life. 

Ethan and his family appreciate the opportunity to honor Dave 
and carry on his spirit through acceptance of this award. 

Ethan is the son of Wayne Duckworth, Site Manager for 
Cajun’s Baton Rouge Civil Business Unit.  He is currently 
attending Southeastern Louisiana University where he is 
pursuing a degree in History. 

Best of luck to all of the other applicants and congratulations to 
them and their parents on their notable accomplishments.

Congratulations Ethan!

Veronica Klug | HR & Benefits Administrator

Ethan Duckworth Wins Scholarship

KARAOKE JAM

American Pie

C
HI

LD

HOOD DREAM

JO
B

SU
RPRISING FACT

Veterinarian

I’m a beekeeper

GUILTY PLEASURE

Tacos

What are the benefits of an internship?  Giving a college student 
the ability to grow in construction knowledge is a rewarding investment, 
and Cajun does a great job teachingthe skills needed in the working 
world. Through the internship program, I have been able to experience 
both field and office environments that will ultimately help me to decide 
where my career in construction is headed and how to succeed after 
receiving a degree.Through Cajun’s internship program, I have gained 
valuable skills and constructability knowledge that will help in future 
work and classroom settings. I was challenged in a way that helped me 
to gain industry experience. I will be able to apply skills that I have 
learned to help solve the critical problems that occur on construction 
jobsites.  

What made Cajun your intern employer of choice? Cajun gives 
interns an opportunity for growth and the ability to learn at their own 
pace. Some of the most rewarding aspects of my internship at Cajun 
included complex problem-solving skills, inquisitiveness, and the ability 
to ask for help. From carpenters to construction managers, everyone I 
have encountered at Cajun has been willing to take the time to answer 
my questions.  It is this culture of growth development that has made 
Cajun my employer of choice.

Describe some of the projects you have assisted on: I spent last 
summer on the Formosa Plastic’s EG2 site where I observed large scale 
foundation pours including a massive cooling tower and an ethylene 
cracker slab. This was my first experience with the magnitude of 
industrial construction. I have since returned to the site and observed a 
significant portion of the mechanical scope had been completed in the 
last year.  As an estimating assistant this summer, I assisted with several 
bids and smaller complete take-offs.

Intern - Houston Civil 
Ed Peters STUDENT AT 

Purdue University
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Because of our long-standing relationship and successful track 
record with one of the nation’s largest energy providers, Cajun 
was contracted to take part in a project to upgrade the electrical 
distribution system throughout a Texas City, TX refinery. Cajun’s 
scope consists of drilled shaft foundations and supporting civil 
work for two new 138kV GIS substations, three 15kV feeders, and 
27 transmission line pole foundations. The project will integrate 
two of the client’s refineries into one. Our success installing 
many deep foundation applications, along with providing civil 
construction services within these refineries, presented Cajun as 
a unique candidate, qualified to perform the necessary work that 
this scope required.

Cajun’s scope consists of 
drilled shaft foundations 
and supporting civil 
work for two new 
138kV GIS substations, 
three 15kV feeders 
and twenty-seven 
transmission line pole 
foundations. Supporting 
these new structures 
are over two-hundred 
drilled shaft foundations 
of diameters ranging 
from 26-102” and 
lengths ranging from 
8-40’. Most of these 
drilled shaft foundations 
are contained in a 
priority, schedule-driven 
area of the project. From the project’s inception, this area was 
touted as critical and schedule intensive with hard milestone 
dates for energization. Knowing this, the Cajun team developed 
an installation sequence for 
the drilled shafts and major 
foundations that allowed highly 
critical areas to be completed 
first. This provided opportunities 
for the subsequent construction 
activities to take place safely 
while Cajun’s drilling equipment 
progressed out of the highly 
concentrated area.

Site-level communication and 
planning contributed significantly 
to the project’s success and 
overall safety. Almost every 
drilled shaft location required 
collaboration between Cajun 
and the owning parties. Logistical challenges such as powerline 
outages, road closures, and guide-wire removals were to be 
expected with a project as dynamic as this one. Due to the wide-
ranging area of work, Cajun strategically prepared for variable soil 

conditions when reviewing the project. By utilizing an array of 
temporary surface casings with diameters ranging from 33-108” 
in conjunction with polymer slurry, Cajun was able to conquer the 
unpredictable Texas City ground conditions and install drilled shaft 
foundations near operating units, tank farms, dike walls, and plant 
roads without significant issues.

Cajun not only communicated effectively with our clients to help 
facilitate work, but also internally to provide a safe and productive 
work environment for our employees and others. Cajun’s safety 
philosophy is based on a total commitment and investment in 
staff, policies and procedures, training, equipment, and continuous 

evaluation of Cajun’s 
performance. An 
essential metric in 
monitoring Cajun’s 
safety performance 
is the submission and 
evaluation of hazard 
recognitions. Cajun 
employees complete 
hazard recognitions 
when a hazard is 
mitigated and work 
is finished. Hazard 
recognitions are 
evaluated by Cajun’s 
management, who 
then take proactive 
measures against 
trending hazards across 
all Cajun projects. 

Since the project’s start in January 2019, the Cajun site team 
has earned 16 weekly hazard recognition awards, for identifying 
and correcting unsafe work practices. Statistics such as these 

are a true testament to the onsite 
leadership and employee buy-in of 
Cajun’s safety culture.

Having completed one 138kV GIS 
substation, two 15kV feeders and 
four segments of the transmission 
line, the project is still ongoing. 
Cajun is currently planning the final 
execution of the last remaining 
substation. We look forward to 
completing this project with the 
same diligence to safety, emphasis on 
quality, and continued commitment 
to the project’s schedule.

Thank you to the project site team 
for their commitment to excellence and dedication to meet the 
project’s goals.

Alex May | Project Manager
Deep Foundations

Cajun Installs Hundreds of Drilled Shafts
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  Perks of Utilizing 
the Call Center to Enroll

• One-on-one service with a representative
familiar with Cajun’s plan who can answer
any insurance-related questions, explain
the differences between the plan options,
provide the cost of each benefit offering,
provide information on each of Cajun’s
vendors and much more

• Call center available during extended hours;
full schedule will be included with enrollment
materials

• Bilingual representatives to assist English and
Spanish speaking employees

• Call center employees make outgoing
“reminder” phone calls to employees who
have not yet enrolled to notify of their
deadline getting close

Kristi Laszcz | HR Generalist

Benefitscorner

BE ON THE LOOKOUT

Detailed information 
regarding how and when 
to enroll, as well as full 

descriptions of all 
insurance options for 2020 

will be sent out soon.

NO MORE PAPER ACTION REQUIRED

ADDITIONAL OFFERINGS DON’T MISS OUT

BEGINNING OPEN 
ENROLLMENT 2020: 

ALL insurance enrollments 
will be completed online or 

by calling a call center to 
enroll over the phone.

EVERY employee will be 
required to actively go online 

or call to either enroll or 
waive coverage for 2020.  

BENEFITS WILL NOT
ROLL OVER.

Accident, Critical Illness, and Hospital 
Indemnity insurance will be added to the 
current benefit line-up of Medical, Dental, 

Vision, Voluntary Term Life, Short Term 
Disability, and Flexible Spending Account(s).

Open Enrollment is your annual opportunity 
to review, enroll in or make changes to 

your benefits, and to add or drop coverage for 
eligible dependents, unless you have a 

qualifying event during the year.

The end of the year is near.  
Have you taken full advantage of the 

Cajun match for your 401(k) account?  
Cajun matches dollar for dollar on the first $1,000 you contribute, 
and $0.50 per dollar on the next $2,000 that you contribute.  
Thus, participants must contribute $3,000 for that calendar year 
in order to obtain the maximum match of $2,000 per year.  

Voya’s website has great tools for participants who want more 
information about how much to save to meet retirement goals.  
Go to www.voyaretirementplans.com for tips and tools such as 
myOrangeMoney to see your estimated retirement income, My 
Retirement Outlook to figure out how much to save today and 
how it impacts your paycheck, Budget Builder to build a monthly 
budget and keep track of your spending and savings, and more!  

Cajun’s 401(k) plan advisors are also a phone call or email away to 
help with any of your questions about retirement or Cajun’s plan.  
Participants can call Beau or Shawn with CoSource Financial at 
877-401k-911 or email at sharrison@cosourcefinancial.com. 

The Team Portal 
on Cajun’s website 
now has an Employee 
Discount Offers page 
with discounts available to 
all Cajun employees.  

Current offers include discounts on:  

Cajun’s Benefit Open Enrollment period is 
approaching and there are some IMPORTANT 

changes to note!  



8   |   The Cajun Connection   |  3rd Quarter 2019

Oct. 6-12, 2019 is National Fire Prevention Week.  Help your family practice a fire escape plan.

On August 16, 2019, on the campus of LSU, Cajun drafted four 
Cristo Rey students into the school’s work-study program for 
the 2019/2020 school year.  Cristo Rey Baton Rouge Franciscan 
High School is a Catholic learning community that educates young 
people to become men and women of faith, purpose, and service. 
Through a rigorous college preparatory curriculum, integrated 
with relevant work-study experience, students graduate ready to 
succeed in college and life.

In the program, each student works one full day per week 
submerged in a Business Unit.  “The students quickly become a 
part of the Cajun family and rise to the challenge of being in a 
working environment while learning and growing.  Their positive 
attitude and willingness to expand their knowledge goes a long 
way in helping the students prepare for their future,” states 
Administrative Assistant Tami Rodney.

Cajun has entered its third year as a corporate partner and looks 
forward to many more.

Chris Newton | Workforce Development

Cristo Rey Geauxing Pro

National Fire Prevention Week

Draw a map of all 
doors and windows 

in your home

Find two ways 
out of 

every room

Choose an 
outside meeting 
place in front of 

your home

Push the test 
button to sound 

the smoke 
alarm

Practice your drill 
with everyone 
in your home

Make sure doors 
and windows are 

not blocked

When your 
alarm “chirps” 

it’s time to 
change batteries

Get outside
to your

meeting place
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It is an indisputable fact that credentials 
and certifications are a vital part of our 
educational system. With 70% of jobs needing 
less than a bachelor’s or graduate degree, 
certifications are a key element of the 
workforce development system in the U.S.  
It is a common misconception that the only 
path to a successful career is through a college 
degree. 

The construction industry shows that 
certifications pave the way for lucrative 
careers, job satisfaction, and high skills.    
The Association for Career and Technical 
Education describes education and work-
related credentials and certifications as 
“verification of an individual’s qualification or 
competence issued by a third party with the 
relevant authority to issue such.” 

It is important not to get credentials and 
certifications confused. In the construction 
industry, we view a credential as a building block 
within a training program to show competency 
of skills and knowledge. We use certification to 
represent journey-level knowledge and skill of 
a specific craft.

For example, a certified carpenter should 
have three to four years experience in that 

particular craft before sitting for the written 
and performance journey-level assessments. If 
the student completed Level 1 Carpentry, he/
she is awarded a credential.  Once the NCCER 
Assessment is passed the certification is earned.

With this in mind, credentials are a valuable 
stepping-stone of education in a person’s career 
path that can ultimately lead to certification. 
Careers and technical education are about 
building foundational knowledge and skills. Just 
as an associate, bachelor’s, or master’s degree 
cannot be earned without first completing a 
high school diploma or equivalent. 

Credentials build upon learning components, 
much like pre-algebra to algebra.

We should inspire employees to learn skills and 
earn credentials that they can develop further 
into certifications to find successful careers. The 
growing attention that credentials are receiving is 
important, especially as it highlights the importance 
of career and technical education in general. We 
should also encourage students to pursue career 
options they may not have considered, and 
support the schools and programs that teach the 
skills our workforce needs. 

Chris Newton | Workforce Development

Certifications Matter Celebrating
Service

Anniversaries

Barry Enlow

Trita Adams

Brent Richard

Thomas Armstrong
Daniel Branch
Corey Buhler
Sidney Burden

Spencer Chandler
Matthew Clark
Michael Collier
Gregg Dupuy

Abel Guerrero
Justin Janise

Michael Jarreau
Melissa Jarreau
Alonso Lopez

Nickolas Mcknight
Cesar Obregon
Jeremy Rackley

Jason Rosenboom
Glenn Shaffett

John Soule
Ronnie Westerman

Andrew Bailey
Scott Madron

Congratulations to the Valero Refining – C5 
Alkylation Project team for receiving the 
2019 PDCA Project of the Year Award! The 
award was presented at the 22nd Annual Pile 
Driving Contractors Association International 
Conference & Expo in Orlando, FL. 

Our team installed 797 EA 14”x90’ long two-
piece precast concrete piles on a one acre jobsite! 
To complete the project, Cajun successfully 
performed a static load test program, installed 
150 pairs of sheet piling, and drilled 48 helical 
piles. The project, completed on time and under 
budget, was a true testament to Cajun’s ability 
to safely install a variety of deep foundations.

Special thanks to Kip Ryden (Superintendent), 
Evan  Kaiser (Assistant PM), Rob Baker 
(Foreman), and the entire crew for a job well 
done. Keep up the good work!

Daniel Sprunk | Project Manager
Deep Foundations

PDCA Project of the Year
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Whether you are happy or not with our political system, 
this fall is an opportunity for you to exercise your power 
of influence at the voting booths. I encourage each of you 
who have elections in your area to study the candidates 
and consider your choice based upon policy rather than the 
clutter you hear on the news. So often in politics, candidates 
are chosen by form over substance.  Briefly, Republicans 
believe in less regulations, lower taxes, right to bear arms 
& stronger military while Democrats believe in a larger 
government, higher taxes, a restrictive right to bear arms 
and less military expenditures. 

Wherever you stand on the issues, please take some time 
out either in early voting or on Election Day to vote. The 
following are two web sites for most of our employee base:

In Louisiana, we have a very important Governor’s election. 
Eddie Rispone has been endorsed by Associated Builders 
and Contractors (ABC), Louisiana Association of Business 
and Industry (LABI) along with several of Cajun’s Executive 
management team as the candidate of choice if you have not 
made up your mind. Eddie is the owner and Chairman of ISC 
and has represented our industry and our state admirably 
for decades. He is a businessman who has never held an 
elected office and the candidate that will implement the 
changes needed to move the State of Louisiana forward for 
our industry and future generations.

On the front cover 
of this issue, Cajun 
is utilizing the 
advanced work 
packaging (AWP) 
process, which is 
now being pushed 
by several of our 
clients. Cajun is 
a leader in the 
process and it will 
likely pay dividends 
for additional 
opportunities in 
the future as we 
hone in on this new 
form of providing 
turnkey services 
to our clients.

Congratulations 
on a job exceptionally well done on all of our near miss 
award winners and those who submitted theirs for the 
competition. Hazard recognition is the single most important 
task of preventing incidents from happening. 

Enjoy reading about our team members in the spotlight 
series. We have added an “intern” section as well in this issue 
so we can introduce each of you to our future leaders.

We are proud of our drilled shaft group of our Deep 
Foundations business unit for performing a challenging 
project and doing so with world-class quality and safety. 
Additional congratulations to that business unit for winning, 
once again, the Pile Driving Contractors Association Project 
of the Year at the international conference held in Orlando, 
Florida. We are proud to be part of your team representing 
Cajun.

The future is bright. It becomes brighter if each of you 
exercise your right and vote. Until next issue, be your 
brother and sisters keepers.

Voting is Our Right and Our Opportunity to Influence…

Managementcorner

Milton Graugnard
Executive Vice President

The future 
is bright. 

It becomes 
brighter 

if each of you 
exercise your right 

and vote.      

www.votetexas.gov

www.sos.la.gov
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Ya sea que esté satisfecho o no con nuestro sistema político, este 
otoño es una oportunidad para ejercer su poder de influencia 
en las casillas de votación. Invitamos a todas las personas que 
tienen elecciones en su área, a estudiar a los candidatos y a 
basar su elección en función de la política en lugar del caos que 
se escucha en las noticias. En la política, ocurre con demasiada 
frecuencia que los candidatos son elegidos por la forma en lugar 
del contenido. Brevemente, los Republicanos creen en menos 
regulaciones, impuestos más bajos, el derecho a portar armas 
y un ejército más fuerte, mientras que los demócratas creen 
en un gobierno más grande, mayores impuestos, un derecho 
restrictivo a portar armas y menos gastos en el ejército.

Cualquiera que sea su postura ante estos temas, tómese un 
tiempo para ir a votar ya sea en la votación anticipada o en el 
Día de las Elecciones. Los siguientes sitios web le servirán a la 
mayoría de nuestros empleados:

En Luisiana, tenemos una elección de gobernador muy 
importante. Eddie Rispone tiene el respaldo de la Asociación 
de Constructores y Contratistas (ABC), de la Asociación de 
Negocios e Industria de Luisiana (LABI) además de diversos 
equipos de gestión ejecutiva Cajun como el candidato de 
su elección, si aún no se ha decidido. Eddie es propietario y 
presidente de ISC y ha representado a nuestra industria y a 
nuestro estado de manera admirable durante décadas. Es un 
hombre de negocios, nunca ha ocupado ningún cargo electo y 
es el candidato que implementará los cambios necesarios para 
impulsar al estado de Luisiana y hacer avanzar nuestra industria 
para las futuras generaciones.

En la portada de 
esta edición, Cajun 
está utilizando 
el proceso de 
encapsulado de 
trabajo avanzado 
(Advanced Work 
Packaging - AWP 
por sus siglas 
en inglés), que 
ahora está siendo 
impulsado por 
varios de nuestros 
clientes. Cajun 
es líder en este 
proceso que 
p robab l emen te 
dará beneficios 
al crear más 
o p o r t u n i d a d e s 
futuras conforme 
nos adentremos a esta nueva forma de brindar servicios llave en 
mano a nuestros clientes.

Enhorabuena por un trabajo excepcionalmente bien hecho a 
todos nuestros casi ganadores y a todos quienes presentaron su 
proyecto en la competencia. Reconocer riesgos es la tarea más 
importante para evitar incidentes.

Disfrute leyendo acerca de los miembros de nuestro equipo en 
la serie de destacados. También hemos agregado una sección 
“interna” en esta edición para presentar a cada uno de ustedes 
a nuestros próximos directivos.

Estamos orgullosos de nuestro equipo de perforación de pozos 
de nuestra unidad de negocios Deep Foundations por haber 
realizado un proyecto desafiante y por haberlo hecho con calidad 
y seguridad de clase mundial. Felicitaciones adicionales a esa 
unidad de negocios por haber ganado nuevamente el Proyecto del 
Año de la Asociación de Contratistas de Conducción de Pilotes 
en la conferencia internacional celebrada en Orlando, Florida. 
Estamos orgullosos de ser parte del su equipo representando 
a Cajun.

El futuro es brillante. Y se vuelve cada vez más brillante si cada 
uno de nosotros ejercemos nuestro derecho y votamos. Hasta 
la próxima edición, cuiden de sus hermanos y hermanas.

Milton Graugnard
Vice Presidente Ejecutivo

Votar es nuestro derecho y nuestra oportunidad para influir...

Managementcorner

www.votetexas.gov

www.sos.la.gov
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Deep Foundations
Burns & McDonnell @ Entergy - Wise Shintech Substation

Zachry @ GCGV - ACIP Piling
Diamond Green Diesel - DGD2

Marine
Hunt Refining - Riverbank Stabilization Phase

Baton Rouge Mechanical
IMTT - Pipe Relocation and Repositioning

Houston Mechanical
Dow - TA 7 PRE-TA

GC EPC
MPLX - Mt . Airy Terminal Pit 7 Expansion

NEW PROJECTS AWARDED THIS QUARTER (OVER $500,000)
NEUVOS PROJECTOS GANADOS ESTE TRIMESTREE (MÃS DE $500,000)

Infrastructure
Orion - Gemini Ivanho Foundations

Entergy Waterford - Strategic Storage
Hexion - Bridge Repair & High Voltage Electrical Feeder

Pipe Fabrication
Grace - Norco Capacity Expansion

Baton Rouge Civil
Westlake - PVC Dryer 10 Paving

Houston Civil
Formosa - EG2 Paving & Ditch Work

LOCATIONS
15635 Airline Highway

Baton Rouge, Louisiana 70817
(225) 753-5857

15089 Airline Highway
Prairieville, Louisiana 70769

(225) 677-8134

2405 South Westport Drive
Port Allen, Louisiana 70767

(225) 412-5955

2105 South Battleground Road
La Porte, Texas 77571

(281) 479-5554




