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2nd Quarter 2017

Rapid Emergency 
Response System
Here at Cajun, our mission is one of 
continuous improvement . In the area of 
emergency response, our Baton Rouge 
office complex is one of the first in the south 
to pilot the BluePoint Alert Solutions Rapid 
Emergency Response System (RERS) . 
RERS is specifically designed to speed the 
response time of law enforcement, first 
responders, and notify building occupants 
when life-threatening situations occur . 
Similar to a standard fire alarm, occupants 
can activate a BluePoint pull station, which 
instantly notifies police, on-site leadership, 
and security personnel of an emergency 
situation and expedites a rapid response . 

BluePoint pull stations and 
cameras are 
strategically 
i n s t a l l e d 
throughout 
the facility 
providing 
valuable 
information 
to emergency 
personnel when 
responding to dangerous 
situations . 

Activating these stations generates 
an automatic text, e-mail, and voice 
alert which is sent to designated groups-
-employees, leadership team, etc . This 
system enables law enforcement and 
response personnel to gain information 
quickly for improved decision making . 
Informed decisions save lives and protect 
people . 

Local law 
enforcement is 
currently being 
educated on 
the functions of 
the system . Soon 
employees at the Baton Rouge campus 
will receive system user training . We are 
planning to have the system operational 
by the end of the summer .

Troy Lake | Corp .Safety  Director
Cajun Industries, LLC
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One in three U .S . adults has high blood pressure, and 
about 47 .5 million of the 77 .9 million American adults 
with high blood pressure do not have it under control . 

Why should this be alarming to you? According to Blue 
Cross Blue Shield of Louisiana, hypertension is a leading 
chronic illness and risk factor among Cajun’s health 
plan, and in many cases is not being treated .  
High blood pressure is a risk factor for 
stroke and heart disease, as well as 
an early death – it contributes 
to the deaths of nearly 1,000 
Americans each day . 

Since high blood pressure 
is often present without 
warning signs or symp-
toms, regular testing is 
recommended .

Know your risk fac-
tors! You could be at 
risk if you smoke, are 
overweight or eat 
salty foods, among 
other things . Age, 
family history, and eth-
nicity also come into 
play, but you can take 
charge of the risk factors you can control . 

Eat healthy! Reduce your sodium intake . It’s estimated 
that if Americans cut their salt intake by more than 
half – to an average of 1,500 milligrams a day – there 
would be a nearly 26% decrease in high blood pressure . 
Replace high-fat meats with additional fresh fruits and 
vegetables .

Get moving! Get your heart rate up the healthy way with 
at least 30 daily minutes of moderate exercise at least 
five days a week .

Kick the butts! Each cigarette you smoke temporarily 
increases your blood pressure . This nasty habit is also one 
of the leading causes of coronary heart disease . Visit 
www .smokefree .gov for tips on quitting for good . 

Know your limits! Too much alcohol does more than 
make you tipsy – it also can raise your blood pressure . 
Stay safe by limiting yourself to no more than two drinks 

a day for men and one drink a day for women .

Chill out! When you’re stressed your body releases 
adrenaline and cortisol into the blood stream, which 
constricts blood vessels and makes the heart beat faster, 
thus temporarily raising your blood pressure . Reduce 
your stress level by giving yourself enough time to get 

things done and finding ways to calm your 
thoughts .

Many pharmacies and grocery 
stores have free blood pressure 

machines you can use to 
test your blood pressure 

regularly .

You can also purchase 
a sphygmomanome-
ter to help monitor it 
at home . Try keeping 
a log of your read-
ings to track your 
progress!

If you already have 
high blood pressure, 
your doctor may rec-

ommend medication 
in addition to lifestyle 

changes . Talk to your doctor about regular testing for 
hypertension and ask about other ways to keep your 
heart healthy!

Joey Fontenot | Human Resource Manager
Cajun Industries, LLC
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Tomas Medellin
Dirt & Finish Operator on Marathon RDU Repurposing Project
Cajun Constructors, LLC

While breaking paving, Tomas noticed a difference in 
the feel and sound of the concrete, indicating there was 
unidentified concrete under the paving . Tomas notified 
his General Foreman who instructed two craftsmen to 
hand dig, identifying a duct bank under the concrete 
paving . Worked was stopped and a new plan to break 
up the concrete paving was developed .

Raymond Coleman 
Carpenter on ExxonMobil CSA Project
Cajun Constructors, LLC

Another contractor’s scaffold crew entered a 
highly hazardous confined space with no SCBA’s 
(Self-Contained Breathing Apparatus) and River 
Rat continuous monitor in the pit before entry . 
Raymond asked them to exit until the required safety 
equipment was lowered into the confined space .

Michael Winans 
Pipefitter Foreman on Rubicon Variants Capacity Expansion
Cajun Industrial Design & Construction, LLC

While walking a line prior to cutting into it, Michael 
noticed that the wrong line was locked out . He alerted 
the permit writer, which prompted them to isolate the 
correct line and put the other one back into service .

Winners of the Hazard Recognition - Near Miss Program receive cash awards and recognition . The 
program also includes a bonus of $1,000 for any hazard recognition that ultimately results in a policy 

change . As a result of this program, Cajun has recognized a significant increase in the number of 
hazards and near misses being reported and corrected .
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Spotlight Series
Jobsites worked on: Dow Battlleground Water, 
Houston, Texas (Current)

What craft did you study? Print Reading, Fundamentals 
of Crew Leadership, Estimating, Planning and Scheduling 
and Project Supervision

What are the benefits of craft training and NCCER 
certification? Craft training gives you a heads up 
on what needs to be done and why things are done 
certain ways .

What additional educational training have you 
received?   Welding, Millwright and Machinist

What advice would you give to those interested 
in craft training and NCCER Certification? Craft 
training builds within you not only the education for 
advancement but also the confidence to take on any 
job given to you . It is an experience that you can take 
with you anywhere .

CRAFT ALUMNI
Jeff O’Neal

Site Superintendent
Cajun Industrial Design & 

Construction, LLC

Where did you grow up? I’m a small town country boy 
who played golf and hunted as much as possible . I grew 
up in Mart, Texas just east of Waco .

Tell us about your family . My wife, Megan, and I have 
been married for seven years . Together we have a five year 
old daughter named Laney, a three year old daughter 
named Devyn, and a two year old son named Champ .

Tell us one thing that would surprise us about you . 
I am fully sponsored in the sport of archery/bow hunting . 
I represent “The Outdoor Group” which owns Elite Bows, 
CBE Sights, Winners Choice Strings, Scott Releases, etc .

How did you come to work for Cajun? My good friend, 
Rodney Glaze, manages El Tesoro Ranch, and I was lucky 
enough to guide for him part-time for the last five hunting 
seasons . As I guide, I got to know many Cajun family 
members and made client contacts which have proven 
to be invaluable to me in the position I currently hold .

What aspect of your job to you like the most? I like 
getting to know and learn from everyone on the jobsites 
about Cajun and its culture . I also really like building 
relationships with clients to ensure that Cajun Industries 
continues to grow and prosper .

OFFICE STAFF
Derek Connally
Texas Regional Account Manager 
Cajun Industries, LLC

“Each class taken 
was a challenge 
but more so an 

accomplishment.  
Every training 

course got 
me closer to 
the goals I 
have now 

met.”

“The core values 
of Safety, Quality, 

Productivity, 
and the family 
atmosphere 
throughout 

the company 
sets Cajun  

apart 
from other 

companies.”
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Interns Visit Shintech
Cajun Industries’ interns studying Construction Manage-
ment at LSU visited the Shintech Plaquemine plant to walk 
the site with site supervision .  Elizabeth LeBlanc, an Intern 
Coordinator with Cajun Constructors, arranged the visit 
with site leadership and plant management to offer the in-
terns a hands-on view of construction .   Cajun’s Intern Pro-
gram requires interns to visit job sites to discuss aspects of a 
project, identify Cajun work execution processes, observe 
and identify equipment and material types and uses .

“The opportunity to be out on the site and see all the moving 
parts that go into a project; office trailers,  lay-down yard, 
material control, vendor access, lunch tents, etc . provided 
us great insight into the overall management of a project .”  
states Cajun intern Chase Hannaman .

The goal of Cajun’s Intern Program is to expose the interns 
to a broad array of Cajun’s business and culture, providing 
an environment in which explanation and instruction can 
take place .  This exposure helps to develop the intern into a 
well-rounded candidate for full-time employment .

Chris Newton | Workforce Development
Cajun Industries, LLC

Touch a Truck 2017
Cajun Industries, through a collaborative effort of Cajun 
Constructors’ Building Division, Cajun Deep Foundations 
and Cajun Equipment Services, sponsored the Susan G . 
Komen of Acadiana’s first annual Touch a Truck event at 
Cajun Field in Lafayette, Louisiana . The mission was to make 
a child’s dream of getting behind the wheel of a fire truck, 
ambulance, bulldozer, or a tow truck become a reality . This 
unique, interactive event allowed families to touch and 
learn about how a wide variety of businesses and vehicles 
protect, serve, invest in and build our community . 

Cajun attendees were Andy Lopez of Cajun Constructors; 
Frank LaCoste and Nick Trussell of Cajun Deep Foundations; 
and Chris Thompson of Cajun Equipment Services . 

Susan G . Komen, the global leader of the breast cancer 
movement, has invested more than $2 .1 billion since 
inception in 1982 . As the world’s largest grassroots network 
of breast cancer survivors and activists, they work tirelessly 
to save lives, empower people, ensure quality care for all 
and energize science to find the cures .

Andy Lopez | Vice President - Building Division
Cajun Constructors, LLC
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Cajun Hosts United States Vice President Mike Pence
On May 24, 2017, Cajun Industries had the honor of hosting 
the Vice President of the United States, Mike Pence at 
the Cajun IDC Pipe Fabrication shop .   Joining the Vice 
President on his visit were Congressman Garret Graves 
and the Administrator of the Centers for Medicare and 
Medicaid Services, Seema Verma as well as many of the 
Cajun family, friends, invited guests and leaders in the 
local community .    

The Vice President’s visit focused on learning about the 
effects of the Affordable Health Care Act (Obamacare) 
on Baton Rouge businesses, and specifically its effect 
on Cajun and its employees .    The Vice President held 
a listening session with Cajun executive management, 
as well as several other small business owners from the 
surrounding area, to gather specific feedback on the 
subject .   Overwhelmingly, business leaders stated that 
the AHCA presented negative impacts on businesses 
and their employees, causing an increase in health 
care costs of over 50% . This increase has caused many 
businesses to have to reduce other employee benefits or 
increase company overhead to be able to offer health 
care insurance .   The Vice President and the Trump 
administration recognize these burdensome impacts of 
government on our business 
and have committed to 
eliminate them .   On this, 
Cajun will support their efforts .

The Vice President followed 
up his small business owners 
meeting with a tour of the 
fabrication shop where he 
had the opportunity to meet 
several members of the fab 
shop team and learn more 
about the work we perform .    
Four workstations were set up 
to demonstrate the roles that 
each plays within the fab 
shop .     The fab tour team 
consisted of Phillip Mitchell, 
Dennis Granier, Michael 
Jarreau, Corey Smith and 
David Courville as well as 
“tour guides” Zach Boudreaux and Lee Mayeux .   The 
Vice President expressed a genuine interest in each man, 
asking what they did for Cajun, how long they’ve worked 
for the company, and how they enjoyed working for 
Cajun .    Introducing our employees to the Vice President 
of the United States is one of the most special duties I’ve 

had the pleasure of performing in my role here at Cajun .   
It was a special moment for them and one for which I 
enjoyed being a part .

After the tour, the main event took place, which 
included a series of 
speeches by Congressman 
Garret Graves, Seema 
Verma and pre-empted 
by welcoming comments 
and an introduction from 
Todd Grigsby, Chief Exeutive 
Officer of Cajun Industries .    
Last was a rousing speech 
by the Vice President where 
he did his part to help Make 
America Great Again!  
Despite the short notice, 
many of our clients were in 
attendance as well .  The Vice 
President was kind enough to 
invite those who participated 
in his tour to take a personal 
picture with him backstage .  

The event was complete with 
network cameras and reporters from most of the major, 
and local, networks .   The evening ended with the Cajun 
name, fab shop and employee pictures plastered all over 
the evening news .   To call this event a success would 
be a tremendous understatement .   According to the 

You have some
really great

employees there,
and it was an
honor to meet

you all...
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Cajun Hosts United States Vice President Mike Pence

Vice President’s office, events like this typically take two 
weeks to plan and coordinate; Cajun did it in 3 days .  This 
surprises no one that works for Cajun .  And we take great 
pleasure in showing Washington, DC just how efficiently 
our business operates .   

Sarah Makin, Deputy Assistant to the President, offered 
the following comments:

“We cannot thank you enough for being such a pleasure 

to work with . Our visit to Cajun was a huge success, and 
we owe that all to you and your colleagues at Cajun .

Thank you, again, for the time that you spent and the 
many things that Cajun sacrificed to facilitate our visit . 
You have some really great employees there, and it was 
an honor to meet you all, if only briefly .“ 

The reality is that none of the pride and joy we experienced 
in having the Vice President visit OUR company would 
have happened if not for the efforts put in by the team 
at the pipe fabrication shop .    The success of this event is 
a direct result of the long hours and tireless efforts our fab 
shop team spent coordinating with the Vice President’s 
office and members of the Secret Service .    A special 
thank you goes out to Zach Boudreaux and Darrin Daigle 
for spearheading this effort .   These two men along with 
their team at the fab shop and the CDF Westport team 
did an outstanding job of representing Cajun at the 
highest level .   Their effort and the pride they put into 
showcasing Cajun is the pride that each of us walked 
away with on May 24th knowing that the President and 
Vice President chose to associate their offices with that 
of Cajun Industries .   Thank you to all who participated in 
making this a wonderfully successful event .

Lee Mayeux | Vice President of Operations
Cajun Industrial Design & Construction, LLC
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Wally Pontiff, Jr. Baseball Classic
The Wally Pontiff, Jr . Baseball Classic is held each year to 
raise money for Louisiana charities .  The event is held in honor 
of the former LSU third baseman, who passed away due to 
an abnormal heart condition at the age of 21 .  A Jesuit High 
graduate, Pontiff was drafted by Oakland in the 2002 Major 
League Baseball Draft but passed away weeks later .

Wally Pontiff, Jr . often volunteered in his community and 
would be proud to know that funds raised will help local 
baseball teams buy uniforms and equipment . 

The LSU Tigers took an early lead in the 14th Wally Pontiff 
Classic, then held on for a 3-2 win over the Ragin’ Cajuns 
of ULL .  The Tigers have won three consecutive Wally Pontiff 
Classic games against the Cajuns .  

Cajun was honored to participate as an executive sponsor 
in this tribute to Wally and had a fantastic showing of 
employees, family, friends, and clients .

Mike Lonero | Director of Business Development
Cajun Industries, LLC

Cajun’s Craft Graduates
Cajun Industries, LLC celebrated with employees at 
Associated Builders and Contractors’ Spring 2017 
graduation ceremony .   The following cajun employees 
completed programs in craft and specialty training earning 
NCCER designation: 

Planning & Scheduling
Edles Guillory, Cajun Constructors, LLC (Industrial)
Earl King, Cajun Constructors, LLC (Industrial)

Mobile Crane
Samantha Dufrene, Cajun Industrial Design & Construction, LLC
Quinton Hershey, Cajun Constructors, LLC (Industrial)
Christopher Labat, Cajun Constructors, LLC (Industrial)
Aubrey Whittington, Cajun Industrial Design & Construction, LLC

Pipefitting
Rudolpho Collins, Cajun Constructors, LLC (Industrial)

All Cajun craft students passed the NCCER Written 
Assessment and are scheduling for their Practical Exams to 
become NCCER Certified Plus in their craft . 

ABC provides craft training and written craft assessments 
at training centers in New Orleans, Baton Rouge, and Lake 
Charles, Louisiana, Houston, Freeport and Nederland, 
Texas .  Craft training offered includes carpentry, heavy 
equipment, mobile crane, pipefitting, and welding . Classes 
are held two nights per week, three hours per class .  The 
enrollment drive for Spring 2018 will be held in November .  
If you would like more information about craft training 
opportunities please contact Chris Newton in Workforce 
Development .

Chris Newton | Workforce Development
Cajun Industries, LLC

Cajun’s Equal Employment Opportunity Policy
Cajun Industries is committed to providing equal employment opportunity for all persons regardless of race, color, religion, sex, age, marital 
status, national origin, citizenship status, disability or veteran status. Equal opportunity extends to all aspects of the employment relationship 
including hiring, transfers, promotions, training, terminations, working conditions, compensation, benefits and other terms and conditions of 
employment. Cajun complies with federal and state equal employment opportunity laws and strives to keep the workplace free from all forms 
of harassment, including sexual harassment. Cajun considers harassment in all forms to be a serious offense. Employees who have been subject 
to discrimination or harassment should immediately report the incident to their supervisor or to the EEO Officer at (866) 882-0198. Complaints are 
investigated immediately and are handled as confidentially as possible. Cajun ensures that employees who follow this complaint procedure are 
protected against illegal retaliation. Any reported violations of EEO law or this policy are investigated. Supervisors or employees found to have 
engaged in discriminatory conduct or harassment are subject to immediate disciplinary action including possible termination of employment.
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Johnny Cowart

Randy Crowe

Bradley Faulk

Jean Gros

Blake Hannaman

Wilson Hines

Rusty Knighton

Melissa Matto

Ralph Neill

Jacob Richard

Ryan Richard

Larry Robertson

Fred Ross

Byron Smith

Tenure
Milestones 

5YEARS

10YEARS

02YEARS

Trisha Bailey

Brian Bowser

Romell Lavigne

Brittany Resetar

35YEARS

Cajun Visits Purdue

Cajun operating groups traveled to West 
Lafayette, Indiana to learn about Pur-
due’s Construction Engineering and Man-
agement course of study .  The program, 
housed in the Neil Armstrong School of 
Engineering, was started in the 1940’s as 
a craft oriented non-degree program to 
train GI’s returning from World War II .

Today Purdue’s program requires students 
to participate in three 12 week internships 
to complete the necessary course of 
study and graduate .  Cajun’s internship 
program offers diverse assignments 
designed for gaining experiential learning 
in progressively more responsible roles . 
Our goal over the three-year period is to 
identify, train, and potentially hire the best, 
most qualified and job ready candidates 
available .

“It is difficult to put into perspective 
what differences might exist between 
learning environments unless it is directly 
experienced” states Marty Brodnax, 
Vice President, Cajun Constructors 
Infrastructure Division . “The trip to Purdue, 
meeting with faculty and students, made 
it clear there is value in how others in our 
industry are educated . Exposure to a 
culture, primary construction influence, 
and geographic background unlike 
our own serves to prompt a new and 
refreshed way of looking at our daily 
responsibilities .”  

Chris Newton | Workforce Development
Cajun Industries, LLC

25YEARS

Aaron Bennett

Dale LeBlanc

Clyde Ballard

Chad Hatcher

Steve Harper

Who’s Who Tournament
On May 12th, Cajun’s Texas Operations 
participated in the 26th Annual Junior 
Achievement Who’s Who Golf Tourna-
ment . The tournament raises funds for 
over 8,000 students annually .

Cajun sponsored the 9th hole, where 
they were once again a big hit with their 
epic ‘steak on a stick,’ jambalaya, and 

boudin .  The cuisine was the talk of the 
course which consisted of two full flights 
of golfers . 

This year the tournament raised over 
$95,000 that went to help local students .

Taylor McCombs | Proposal Coordinator
Cajun Constructors, LLC
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Management C   rner
Here at Cajun, we work 
diligently to provide our 
field and office staff with 
best practices in safety . 
This safety culture is a 
never-ending journey 
that is continuously 
refined along the way .   
These practices often 
require more from our 
employees than what our 
competitors demand . 

Because of these rigorous 
processes and requirements, 
we are able to maintain our 
growth within one of the most 
demanding industries in the 
country; the petroleum and 
chemical markets . Cajun has a 
reputation as a safety conscious 
constructor who provides a 
productive quality product . Our 
culture is a demanding one but 
we are driven to ensuring that 
our employees return home 
safe and sound to their families 
each day . We appreciate the 
individual and collective efforts 
of each who wear the Cajun 
hard hat . You have helped 
us define our very special 
company and we are grateful 
for your efforts . 

Much gratitude goes out to 
the winners of this quarter near 
miss awards . This quarter’s 
submissions were outstanding 
and certainly prevented a 
hazard from becoming an incident . Raymond Coleman, 
Michael Winans, and Thomas Medellin along with many 
other submissions are all winners in recognizing hazards 
and preventing injuries . Congratulations!

Training is part of an individual’s career growth that 
allows us to grow our company organically from within . 
We are pleased to see several Cajun employees going 
the extra mile in enhancing their skill sets . Your sacrifices 
and effort will pay off in your career .

Cajun has developed a robust internship process that 
includes assigned mentors to the interns . We have 
expanded our reach to some of the top engineering and 
construction management universities in the country to 
attract the best and the brightest to ensure our next 
generation of employees can assist Cajun in achieving 
new heights . We appreciate all of our mentors for buying 

in and look forward to fruitful 
results of this new program . 

Lastly, we were honored to be 
chosen to host Vice President 
Pence at our fabrication facility 
in Port Allen . Vice President 
Pence was impressed with our 
employees and our facilities and 
understands the importance of 
protecting the free enterprise 
market we espouse . A huge 
thanks go out to all of those 
who participated in hosting 
Vice President Pence; a true 
conservative and patriot .

Until next issue, be safe and 
thank you for choosing Cajun as 
your place of employment .  

Milton Graugnard
Executive Vice President

Cajun Industries, LLC

“Our culture is 
a demanding 
one but we 

are driven to 
ensuring that 

our employees 
return home 

safe and 
sound to their 
families each 

day.”

Cajun’s culture sets us apart from our competition...
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Aquí en Cajún, trabajamos diligentemente para 
proporcionar a nuestro personal de oficina y personal 
de campo con las mejores prácticas en seguridad . Esta 
cultura de la seguridad es un viaje sin fin que se refina 
continuamente a lo largo del camino . Estas prácticas a 
menudo requieren más de nuestros empleados que lo que 
exigen nuestros competidores . Debido a estos procesos y 
requisitos rigurosos, somos capaces de mantener nuestro 
crecimiento dentro de una de las industrias más exigentes 
en el país; los mercados de petróleo y químicas . Cajun 
tiene una reputación como un 
constructor consciente de la 
seguridad que proporciona un 
producto de calidad productiva . 
Nuestra cultura es exigente, 
pero estamos motivados 
a asegurar que nuestros 
empleados regresen a casa 
sanos y salvos a sus familias cada 
día . Apreciamos los esfuerzos 
individuales y colectivos de 
cada uno que usan el casco 
Cajún . Usted ha ayudado a 
definir nuestra empresa muy 
especial y estamos agradecidos 
por sus esfuerzos .

Mucho agradecimiento va a los 
ganadores que recibieron los 
premios de “casi una colisión” 
(near miss awards) de este 
trimestre .  Las presentaciones 
de este trimestre fueron 
excepcionales  sin duda  prevenir 
un peligro de convertirse en un 
incidente . Raymond Coleman, 
Michael Winans, y Thomas 
Medellin junto con muchas otras 
presentaciones son todos los 
ganadores en el reconocimiento 
de los peligros y la prevención heridas . ¡Felicitaciones!

La formación es parte del crecimiento de la carrera de 
un individuo que nos permite crecer nuestra empresa 
orgánicamente desde dentro . Estamos encantados de 

ver varios empleados de Cajún ir más allá para mejora  
sus habilidades requeridas . Sus sacrificios y esfuerzo se 
verá recompensado en su carrera .

Cajun ha desarrollado un proceso de prácticas robusto 
que incluye asignar mentores a los internos . Hemos 
ampliado nuestro alcance a algunas de las mejores 
universidades de ingeniería y gestión de la construcción 
en el país para atraer a los mejores y más brillantes para 
asegurar que nuestra próxima generación de empleados 
puede ayudar a Cajún en el logro de nuevas alturas . 

Agradecemos a todos nuestros 
mentores por su participación 
y esperamos los resultados 
fructíferos de este nuevo 
programa .

Por último, tuvimos el honor de 
ser elegidos para acoger el 
Vicepresidente Pence en nues-
tras instalaciones de fabricación 
en Port Allen .  Vicepresidente 
Pence fue impresionado con 
nuestros empleados y nuestras 
instalaciones y entiende la im-
portancia de proteger el sistema 
de libre empresa que nos adher-
imos . Un enorme agradecimien-
to a todos los que participaron 
en el recibimiento del Vicepres-
idente Pence; un verdadero 
conservador y patriota .

Hasta la próxima emisión, ser 
seguro y gracias por elegir Cajún 
como su lugar de empleo .  

Milton Graugnard
Vice Presidente Ejecutivo

Cajun Industries, LLC

“Nuestra 
cultura es 
exigente, 

pero estamos 
motivados 
a asegurar 

que nuestros 
empleados 

regresen a casa 
sanos y salvos 
a sus familias 

cada día.”

La cultura Cajún nos diferencia de nuestra conclusión...

Management C   rner
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Cajun Industrial Design & 
Construction, LLC

Dow - Cellulose Silo 
Replacement Project

Dow LAO - Region 6 Flare 
Upgrade

Westech - BGW No.1 Clarifier 
Mechanism Upgrade @ Dow 

Deer Park

New Projects Awarded This Quarter (Over $500,000)
Neuvos Projectos Ganados Este Trimestree (mãs de $500,000)

Cajun Constructors, LLC
225-753-5857

Cajun Deep Foundations, LLC
225-753-5857

Cajun Industrial Design & Construction, LLC
225-673-4455

Cajun Engineering Solutions, LLC
225-753-5857

LOUISIANA

TEXAS
2105 S . Battleground Road, La Porte, TX 77571

Cajun Constructors, LLC
281-479-5554

Cajun Industrial Design & Construction, LLC
281-286-6200

Cajun Equipment Services, LLC
15089 Airline Highway
Prairieville, LA 70769

225-677-8134

Cajun Industrial Design & Construction, LLC
Pipe Fabrication Division

2405 South Westport Drive
Port Allen, LA 70767

225-412-5959

Cajun Constructors, LLC
Building Division

115 Concorde Street
Abbeville, LA 70510

337-354-3010

Cajun Maritime, LLC
115 Concorde Street
Abbeville, LA 70510

337-893-3686

Locations
Cajun Industries, LLC

15635 Airline Highway ▪ Baton Rouge, LA 70817 ▪ 225-753-5857

Cajun Constructors, LLC
Entergy - Richardson Substation

CDF @ IHI - Southern LNG Elba Island Basins
KP Engineering @ Praxair Geismar - Colb 

Box ISBL
AMEC @ Ineos - Chocolate Bayou Cogen

Lyondell - Hyperzone LB-1 ISBL
LACC - Occupiable Buildings

Cajun Deep Foundations, LLC
CC @ Praxair - Cold Box # 6

IHI @ Southern LNG - Elba 
Liquefaction

Richard Construction @ Diamond 
Green Diesel - Expansion
Jacobs Field Services @ 

Monsanto Chemical Complex


