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MASS
Concrete+ MASS

Planning
MASS
Success=

A portion of Cajun’s 
scope on the Cleco 
St. Mary Clean Energy 
Center Project 
included installing a 
600 cubic yard, 8’-6” 
thick pedestal for the 
new facility’s steam 
turbine generator. 
Special precautions, 
planning, execution, and 
monitoring was re-
quired because the 
pedestal’s thickness 
was considered mass 
concrete by ACI stan-
dards.

Cajun’s plan, developed by QA/QC Manager, 
Lance Robillard, included a specific protocol 
for the preparation of concrete materials 
before the pour, monitoring concrete 
temperature during batching and placement, 
and installing temperature sensors and 
thermal blankets which would monitor and 
control concrete temperature after the 
pour.

Controlling temperature differences at the 
pedestal’s core in relation to the surface 
temperature was a significant focus of 
the plan. During planning, Lance used 
ConcreteWorks software to predict heat 
generated during and after the pour based 
off of weather and site conditions.  

Blake Hannaman, Assistant PM, streamlined 
correspondence including concrete mix 
design submittals and pre-pour concrete 
material prep procedures with Cajun’s 
concrete supplier. Ron Cottrell, Site 

Superintendent, coordinated pour logistics 
including pump truck location, delivery 
times and spacing.  Cleo Babin, Site Safety 
Manager, insured that all safety measures 
were properly in place, as employees 
pouring and finishing the pedestal would be 
8’ above grade.  

After weeks of planning, conference calls, 
and revisions; the plan was approved, and 
the pour was executed perfectly by Cajun’s 
field team which consisted of Wayne Smith, 
General Foreman; John Usey, Foreman; and 
Gerald Harris, Concrete Superintendent.  

The pedestal pour and resulting temperature 
control measures matched Lance’s plan as 
predicted, met ACI mass concrete standard 
requirements, and satisfied the Cleco project 
team expectations.

Jacob Reichert | Project Manager
Cajun Constructors, LLC
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2017 President’s Award

Congratulations to the 2017 President’s Award Winners!  The 
2017 President’s Award winning project was the Centerpoint 
Energy-Jones Creek Substation, Phase 1 which was submitted by 
the Infrastructure Division of Cajun Constructors.  

Employees contributing to this project were recognized on 
December 14, 2017 at the Baton Rouge Office.

Thanks to all of the employees listed below who contributed to 
this outstanding project!

Tara Saxon | Executive Assistant
Cajun Industries, LLC

Caleb Bailey
Ellory Chedville
Tami Rodney
Craig Abney

Steve Martino
Aaron Bennett
Martin Romero 

Steve Harper
Greg Durand
Hurley Henson
Omer Libich

Nelson Diaz
Johnny Gardner
Areli Gonzales

Left to Right:  Mike Moran, Tami Rodney, Ellory Chedville, Hurley Henson, Steve Harper, Ken Jacob, Caleb Bailey, Greg Durand, Aaron Bennett, and Todd Grigsby

Graugnard ABC Regional Vice Chair
On November 7, 2017, at the National Associated Builders and 
Contractors Board of Directors meeting in Orlando, FL, Milton 
Graugnard was appointed to a one year term as Regional Vice 
Chair by a unanimous vote of the National Executive Committee. 
In this capacity, Milton will serve as South Central Region Chair 
and Region Liaison on the National Executive Committee. The 
region encompasses eleven chapters throughout Louisiana, Texas, 
Arkansas, and Oklahoma. 

Milton joins an exclusive group of men and women who have 
ascended to the upper echelon of volunteer service in the 
association. In fact, Louisiana has had only one other representative 
appointed to this position in the past forty plus years.  

The honor to serve at this level is a testament to Milton’s 
demonstrated leadership, dedication, and core belief in the free 
enterprise system.  Please join me in congratulating Milton on this 
distinguished honor. 

Associated Builders and Contractors, Inc. is the voice of the merit 
shop in the construction industry. We, as members, accept the 
responsibility for making that voice heard. We, as members, believe 
the merit shop movement is a movement for the betterment of 
the individual, the construction industry, and the nation. The core 
purpose of ABC is to advance and defend the principles of the 
merit shop in the construction industry and to provide members 
and their employees with an opportunity to succeed based on 
merit.

Andy Lopez | Vice President
Cajun Constructors, LLC
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3rd Place:  Dustin Glaze, Pile Driver Foreman
   Cajun Deep Foundations, LLC

Dustin was flagging a crane to let the snatch block down . Another 
employee placed his hand on the cable near the snatch block . When 
Dustin notice the employees hand near the block he stopped the 
crane, gathered the crew, and had a safety stand down .  The crew 
talked about the hazard and the need to follow safety measures .

1st Place:  Mark Deville, Carpenter
 Cajun Industrial Design & Construction, LLC - Louisiana

Mark’s job site required full acid suits with a fresh air supplied 
respirator . On the day operations began, the permit called for a face 
shield without a respirator . Mark called the Cajun Superintendent 
who met with the plant coordinator and operations to discuss the 
issue . It was determined that the permit writer was incorrect and the 
job needed to be performed under fresh air .

2nd Place:  Dylan Bergeron, Carpenter
   Cajun Constructors, LLC - Builders

Dylan discovered an open electrical junction box in a ceiling that 
was being demolished . He used Stop Work and alerted all workers 
in the area to stay away from the exposed wires . He then called for 
the electricians to isolate the circuit and repair the wires .

Winners of the Hazard Recognition - Near Miss Program receive cash awards and recognition. The 
program also includes a bonus of $1,000 for any hazard recognition that ultimately results in a policy 

change. As a result of this program, Cajun has recognized a significant increase in the number of 
hazards and near misses being reported and corrected.

2nd Place:  Josh Ledet, Carpenter
   Cajun Constructors, LLC - Builders

Josh noticed a subcontractor removing a temporary scaffold rail 
to receive a pallet of bricks from a forklift . The subcontractor 
employee unhooked his harness and reached for a banding strap 
on the bricks . Josh used Stop Work to get the subcontractor away 
from the edge and to tie off again . He also informed the crew of 
the dangers of stepping on the pallet/suspended load . He had the 
pallet moved closer and the worker tied off at a better point .
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Jobsites worked on:  Methanex, Exxon Baytown, Sasol 
North America, and Occidental Chemical Geismar

What craft did you study? NCCER Mobile Crane and 
NCCER Rigger

What are the benefits of craft training and NCCER 
certification? Craft training gives you the knowledge to 
be able to move forward if a problem occurs

What additional training have you received? Print 
reading, estimating, planning, and scheduling

Describe your craft training: Craft training gave me 
real world knowledge that helped me out a great deal with 
being able to look at my jobsite safely as an operator and 
provided groundwork for me as a  Superintendent. 

What advice would you give to those interested in 
craft training and NCCER Certification? Investing in 
yourself with craft training is invaluable if you are planning 
on having a prosperous career in the construction industry.

CRAFT ALUMNI
Leroy Mingo
Job Site Project Superintendent
Cajun Deep Foundations, LLC

Tell us about your family.  My wife Cortnie is truly 
responsible for my career and family successes. She has 
allowed me to pursue projects out of town while keeping 
our home intact for many years. I will not live long enough 
to say all that she means to me. I have two children, 
Samantha and Nick, and one grandchild, Cullen.

How did you come to work for Cajun? As part of a 
marriage agreement with my in-laws in 1998; I agreed to join 
the Catholic church and never take their daughter (my wife) 
out of the state. In 2000 while working for Fluor, I used Cajun 
as a subcontractor on the Kaiser rebuild. Fluor was leaving 
town that December and I started with Cajun the next January.

Is there a specific project that sticks out in your 
mind and why? The Sasol project has been a massive 
endeavor that has highlighted the complete capabilities of 
Cajun. I got a front row seat to watch our team demolish the 
competition and perform like a well-oiled machine. We grew 
this job to over 900 million in contract value.

What do you enjoy doing outside of work? A 40-acre 
farm is my newest endeavor. I love physical work on the farm 
and have found great solitude and peace there. Now I need to 
find a pot of gold to pay for the hobby.

OFFICE STAFF
Joey Gosha
Operations Manager
Cajun Constructors, LLC - Baton Rouge Industrial

“Craft 
training 
gave me 

real world 
knowledge 

... and 
provided the 
groundwork  

.  for me as a 
Superintendent.”

Spotlight Series

“I enjoy developing 
the next generation 

of Cajun
managers 
with open 
and honest 

interactions. 
I love to 

challenge people 
to realize they 

are better than 
even they believe.”
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Being Your Brother’s Keeper

You often hear at Cajun the importance of “being your brother’s 
keeper.”  Because this notion is so ingrained in our culture at 
Cajun, the employees at Monsanto were able to save the life of 
one of our own. 

On December 1, 2017, while riding the bus out of Monsanto, 
Andrew Bailey recognized that Kevin Simoneaux was showing 
symptoms of a heart attack.

Cajun crews immediately and effectively addressed the emergency. 
With the assistance of Kalib Landry and Stanley Daigle, Andrew 
was able to lay Kevin down and administer his medication.  Faron 
Chaisson directed the bus to stop, ushered employees off the bus, 
and made the necessary phone calls to Mark Davies (Site Safety 

Manager), Chad Goode (Site Manager), and Monsanto’s medical 
team.  Derrick Myles contacted Kevin’s emergency contact to 
meet them at the hospital. 

Kevin is still recuperating from the heart attack and is expected to 
make a full recovery. Doctors commended Chad Goode for the 
crew’s quick action.  If these employees didn’t respond so quickly 
to this emergency, Kevin probably would not have survived. 

We are very thankful for these employee’s efforts and continue 
wishing Kevin a speedy recovery.

Thomas C. Armstrong | Assistant Project Manager
Cajun Constructors, LLC

Left to Right:  Faron Chaisson, Stanley Daigle, Andrew Bailey, Kalib Landry and Derrick Myles

Cajun Industries, LLC Interns sponsored Big Buddy Baton Rouge’s 
First Annual Gingerbread House Build at the Mall of Louisiana.  
Interns partnered with buddies to design, build and decorate the 
2nd place entry.  The Big Buddy Program provides ongoing asset-
based programming for youth ages 5 to 18 focused on building 
resiliency against poverty, crime and academic failure – major 
threats to the economic development of our community.  For 
over 30 years Big Buddy has been providing positive role models 
and quality learning experiences for the underserved children and 
youth of Baton Rouge.

Chris Newton | Workforce Development .
Cajun Industries, LLC .

Gingerbread House Build

Left to Right:  Darrin Bourgeois & Jannelle Taylor
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Cajun Industries, LLC has earned the 2018 Military Friendly® Top 
Ten Employer Gold designation by Victory Media for the third 
consecutive year and #1 Best Military Employer in the $500M-$1B  
category for the second.

First published in 2003, Military Friendly Employers is 
the most comprehensive, powerful resource for 
veterans today. Each year, the list of Military Friendly 
Employers is provided to service members and 
their families, helping them discover the best 
post-military career opportunities available. 

“We are very honored to 
be recognized as 

a 2018 Military 
F r i e n d l y 
Employer, and 

grateful for all of 
our Cajun employees 
who have served or continue 
to serve in the military,” 
said Cajun Industries,  CEO 
Todd Grigsby. “We are 

committed to supporting 
and recruiting 
military veterans 
into our workforce 
in all areas of 
our business and 

industry. The same characteristics that are needed for successful 
military service—talent, honor, sacrifice, commitment to others 
and to safety—describe the type of people we need to deliver 
critical construction services to our client.” 

Companies and organizations earning the Military Friendly 
Employer designation were evaluated using three 

data sources in the scoring methodology: publicly 
available data from federal agencies; personal 
opinion data from veteran employees; and 
proprietary Military Friendly survey data from 
participating organizations. More than 200 
companies participated in the Military Friendly 
Employers portion of the 2018 Military Friendly 

Companies survey. 

Cajun Industries, LLC is committed to hiring military 
talent, knowing first-hand that recruiting veterans is not 

only the “right thing to do,” but the right thing for business. 

“Companies that have earned this designation have exceptionally 
strong hiring programs and meaningful jobs for transitioning 
service members and veterans,” said Daniel Nichols, Chief Product 
Officer at Victory Media. “Our Military Friendly Employers have 
moved beyond answering ‘why hire military?’ They are truly aligning 
their jobs and recruiting efforts with Military Friendly Schools to 
translate military competencies into civilian careers.” 

Chris Newton | Workforce Development .
Cajun Industries, LLC .

Andy Lopez 40 Under 40
Congratulations to Andy Lopez, Vice President of Cajun 
Constructors’ Building Division, who was honored as a 
member of Greater Baton Rouge Business Report’s Forty 
Under 40 Class of 2017.  

An independent panel of community leaders chose 40 
rising professionals for the magazine’s 2017 class.  Since 
its 1999 debut, the awards program continues to honor 
local business professionals under the age of 40 for 
their professional and community accomplishments.

This year’s recipients were featured in the November 
issue of the Business Report and were recognized at a 
dinner event December 6 at the L’Auberge Event Center. 

Congratulations Andy on this well-deserved accomplishment. 
Check out the Greater Baton Rouge Business Report’s 
website to read Andy’s profile in its entirety. 

Becky Poché | BD Coordinator
Cajun Industries, LLC

TELL US ABOUT A MOMENT THAT CHANGED YOUR LIFE.

At 30 years old, on a Christmas Eve morning in 2009, two roads

diverged: I decided to take the one less traveled and opened my 

own business. That has made all the di�erence.

IF YOU COULD GO BACK IN TIME,  
WHAT ADVICE WOULD YOU GIVE YOUR 18-YEAR-OLD SELF?

Don’t live like you are running out of time; stop and smell the roses; 
have the courage to experience new things.

WHAT HAVE YOU LEARNED THE HARD WAY?
People don’t always appear to be who they are. Principles, integrity
and character are rare attributes in this world. Hold on to those in 

your life that have all three.

WHAT IS THE STRANGEST JOB YOU’VE EVER HAD?
In college, I had a pressing need for some extra cash one

Christmas season so I worked nights as a stock boy for Bath
and Body Works in the Mall of Louisiana.  Needless to say, the

HOW DO YOU GET PUMPED UP BEFORE A BIG PRESENTATION?
There is no replacement for technical competency and practice.

I get geeked-out rehearsing on my own.

smell of Juniper Breeze doesn’t bring back fond memories!

Military Friendly Top Ten
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It’s the start of a new year, which means it is time to think about 
your retirement and health goals for the year! The beginning of the 
New Year is the perfect time to commit to becoming financially 
and physically healthy.

401(k) Plan 

Cajun matched more than 
$1.65 million to participant 
accounts during the 2017 
plan year!  This increase in 

employer match is a direct result of the increase in employee 
contributions.  It also indicates that new employees understand 
the importance of saving for retirement and existing participants 
are continuing to take advantage of the opportunity to save for 
their retirement in our 401(k) plan. The match is 100% on the first 
$1,000 and 50% on the next $2,000 that a participant contributes 
each year to the plan.  To receive the maximum annual match of 
$2,000, participants need to contribute at least $3,000 each year.

IRS deferral limits for 401(k) contribution limit for employees 
increased by $500, to $18,500.  The ‘catch-up’ contribution limit 
for participants over the age of 50 remains at $6,000.

Need to make changes?  You can make changes such as increasing 
your contribution amount or changing your beneficiary by logging 
into your account at www.voyaretirementplans.com or by calling 
Voya at (800) 584-6001. You can also manage your investments 
and track your retirement progress on their website or by 
downloading their mobile app.

Need to enroll?  If you have made one year of employment with 
Cajun, you are eligible to participate.  To join, log in at www.
voyaretirementplans.com/enrollmentcenter.  You will need your 
Plan Number: 860009 and Verification Code: 86000999.

Need to speak with Cajun’s 401(k) advisor?  Call CoSource 
Financial Group at (877) 401k-911 and ask to speak with Beau 
or Shawn.

Health Savings Account (HSA)

2018 IRS contribution limits increased to 
$3,450 for employee-only coverage and 
$6,900 for employee plus one and family 

coverage.  The ‘catch-up’ contribution limit for 
participants over the age of 55 remains at $1,000.

Enrolled in Cajun’s high deductible health plan?  If so, you can open 
an HSA at any time.  Weekly deferral amounts can be changed at 
any time, and account balances transfer over from year to year (not 
a “use it or lose it” provision).  Contact the Benefits Department 
to request enrollment and/or contribution change materials!

Health Plan Participation

The best place to start to 
get on track with your health 
goals for 2018 is by scheduling 
an annual physical with your 
primary care physician.  Annual 

physicals are covered at 100% with no coinsurance or co-pay, 
regardless of what health plan you are participating in.  An annual 
physical is a critical tool in opening a line of communication with 
your family physician about your health, and steps you may need 
to take to improve your health.

Blue Cross offers a suite of digital resources to help you manage 
your health coverage and stay healthy, including:

• An online health center at wellness.bcbsla.com which includes 
condition & treatment information, and wellness & nutritional 
information (including healthy recipes, videos, podcasts and 
online apps).

• www.Louisiana2Step.com.  Blue Cross’ signature healthy living 
program.

• Blue 365 is an exclusive member website that offers special 
rates on many health-related services.  You’ll find discounts 
on health clubs, diet programs, hotels, eye care and more.  

       www.Blue365deals.com

• Social Hub.  Connect with BlueCross for wellness tips and 
discounts on healthy living.  www.bsbsla.com/social

• Health apps at www.bcbsla.com where you’ll find online 
health assessments, ability to manage your medication online, 
and Healthy Blue Beginnings’ maternity program to keep 
mom and baby healthy.

Your health plan and claim information can be found online by 
activating and logging in to your member account at www.bcbsla.
com/activate.  You can also access your account on your iPhone or 
Android device by downloading the BCBSLA app.  Here you can 
even track the amount you’ve contributed toward your annual 
deductible. 

If you have any questions or need additional information regarding 
Cajun’s benefits, please contact the Benefits Department 
(225) 753-5857 or email benefits@cajunusa.com. 

Kristi Laszcz | Human Resource Generalist
Cajun Industries, LLC

Benefits Corner
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Uncommon 
Leadership

Cajun Industries recently celebrated six graduates of Associated 
Builders and Contractors’ “Uncommon Leadership” course 
delivered by Human Dynamics Inc. 

Course topics included:
• Personal accountability for achieving organizational results
• Recognizing and understanding diverse behavioral styles
• Constructively managing conflict and achieving breakthroughs
• Assisting in the growth and development of people
• Developing an audience-centered approach to presenting
• Strengthening listening and creative problem-solving skills

“Uncommon Leadership was a great experience for me.  It 
brought together many tools and processes for working with 
different personality types, engaging in constructive and effective 
conversations, and honing presentation skills. There was useful and 
extensive feedback given during the course, and the networking 
was invaluable” states Burt Ogilvie.

Graduates include:
• Jeremy Blanchard, Cajun Constructors, LLC - Industrial 
• Austin Foote, Cajun Constructors, LLC - Industrial
• Joan Giambrone, Cajun Constructors, LLC - Industrial
• Patricia Bailey, Cajun Deep Foundations, LLC
• Mark Mumford, Cajun Deep Foundations, LLC
• Burt Ogilvie,  Cajun Deep Foundations, LLC 

Uncommon Leadership is held annually at ABC Pelican in the fall 
and ABC Pelican SW in the Winter.

Chris Newton | Workforce Development .
Cajun Industries, LLC .

Wheel of Safety
While cleaning pre-cast concrete piles for pile uplift rebar on the 
IHI Elba Island Project in Savannah, GA, Jose Torres began to think 
“outside the box.”  Jose, an employee of Cajun Constructors, LLC 
- Industrial Division, built a box cover with penetrations which 
would be placed over the pile while cleaning uplift holes.  Jose’s 
box eliminated 90% of airborne debris during the cleaning process.  

The IHI Safety Team recognized Jose’s efforts and method to make 
this activity safer while maintaining productivity. He was awarded 
a recognition certificate and selected to participate in the on-site 
Wheel of Safety Program.  Jose’s spin on the Wheel of Safety won 
him $1,000.   Congratulations Jose!

Jacob Reichert | Project Manager.
Cajun Constructors, LLC .

Left to Right:  Daniel McDonald, Jose Torres, and Rico Landry

Civil
Cajun
Piles
Marine
Safety
La Porte
Turnkey
Welding

Sitework
Abbeville
Buildings
Drainage
Engineer
Grubbing
Planning
Port Allen
Scheduling

Fabrication
Contractor
Mechanical
Design Build
Dewatering
Helical Piles
Baton Rouge
Procurement
Construction

Search up, down,
forward, backward, and on the diagonal to find the hidden words.

Turnarounds
Heavy Hauling
Structural Steel
Pipe Fabrication
Disaster Response
Deep Foundations
Auger Cast-In-Place
Retaining Structures
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On October 28th Cajun Industries hosted a 
fundraiser for Gold Star Teen Adventures at 
Sammy’s Grill in Prairieville, Louisiana.

The dinner’s keynote speaker was Gold Star’s 
founder, Kent Solheim. As a special operations 
service member, Kent was seriously wounded in 
combat in Iraq in 2007, ultimately losing his right 
leg. Being a father of two, he realized that if he had 
not made it home, he would have still wanted his 
children to know the brotherhood of the special 
operations community that he had grown to love 
and to share in the adventures that his career had 
permitted him.

The majority of the 100 plus tickets sold for 
the event were to Cajun employees and their 
spouses. Due to the generosity of an anonymous 
employee’s family, 100% of tickets sales went to 
Gold Star. At the event, Joey Gosha was presented 
with an appreciation plaque for Cajun’s efforts to 
support Gold Star. 

Joey Gosha | Operations Manager
Cajun Constructors, LLC           

Tenure
Milestones 

Cajun Kids Art Contest

Maynor Evo
Matthew Hawkins

Bruno Olvera
Danny Williams

John Duke

A Cajun Kids Art Contest was held in the last 
quarter of 2017.  Artwork was gathered from 
Cajun Kids competing for a chance to be the 
face of the Cajun Christmas card.  All participants 
were given a Cajun Kids t-shirt with the winner 
receiving a $50 Visa gift card.  Congrtulations 
to Brennan Normand who was selected as the 
winner of the 2017 Art Contest.  Brennan is the 
son of Chris (Deep Foundations) and Jennifer 
Normand.

Tara Saxon | Executive Assistant
Cajun Industries, LLC

Front Row: Brennan Normand
Back Row Left to Right:  Todd Grigsby, Chris Normand, and 

Mike Moran

Gold Star Teen Adventures

Left to Right:  LTC Kent Solheim, Gold Star Teen Adventures 
Founder; Joey Goscha, Cajun Constructors, LLC; Jessica 
McCloskey, Gold Star Teen Adventures Administrative 

Coordinator; and Trina Solheim, Gold Star Teen Adventures 
Executive Director

Cajun structural welding students Jordan 
Duhe, Justin Huntington and Lauren 
Bower were invited to compete in 
ABC Bayou’s Welding Competition.  
As the structural winner, Jordan will 
represent the chapter and compete 
at the National Craft Competition in 
Long Beach, California against over 70 
chapter representatives.  Jordan also won the 
competition’s safety award.   

Congratulations to our employees that 
competed and Justin geaux get ‘em at 
Nationals!

Jordan,  Justin, and Lauren each passed 
their structural bend test and will be 
moving to pipe welding this spring.

Chris Newton | Workforce Development .
Cajun Industries, LLC .

ABC Welding Competition

Keith LeBlanc
David Boyd

Scotty Hebert
Brian Lessard

Saul Raya

Kenny Wolf
Brian Vidrine

Cole Ponthieux

Tommy Hutchinson
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Part of the safety culture at Cajun is to recognize a hazard 
or a potential hazard and “Stop Work” before an incident 
or accident occurs.  Each of our Near Miss Award recip-
ients demonstrate that exact culture. Mark Deville rec-
ognized a potential hazard before it existed and stopped 
work to discuss the danger. Dylan Bergeron, Josh Ledet, 
and Dustin Glaze each recognized a risk that existed and 
stopped work before it turned into an incident.  We con-
gratulate each of you on being aware of these hazards 
and willing to stop work to prevent an injury. Your lead-
ership is appreciated at Cajun as we strive to drive this 
culture to each and every associate. If you see a hazard 
or unsafe working 
condition, stop 
work and report 
it to your super-
visor immediately. 
You will be com-
mended for your 
leadership and 
safety awareness.

In this issue, en-
joy reading about 
the impressive 
concrete pour 
on our Cleco St. 
Mary Clean Ener-
gy Center Project. 
Not only does great planning produce a quality product 
but also a safe one. Congratulations to the team for their 
efforts in this undertaking, and on a job extremely well 
done! 

The 2017 Ken Jacob President’s Award was earned by 
the Centerpoint Energy-Jones Creek Substation Project 
Team in our Infrastructure group. Winners of this 
prestigious and rigorous award are to be commended for 
their efforts in achieving excellence in project execution 
and submission.

“Being Your Brothers’ Keeper” is a great read on how 
we treat fellow employees in a time of emergency. It’s 
great news that Kevin is recovering and that the team 
responded promptly and professionally when they 
noticed one of our own in need.

Leroy Mingo and Joey Gosha are our employees in the 
spotlight. We thank each of you for your service and 
dedication Cajun. 

Jose Torres won a prize for his efforts in safety awareness 
and thinking outside the box on our IHI Elba Island 
project in Georgia. Safety pays in more ways than one. 

Congratulations to Jordan Duhe who won the struc-
tural welder competition at the Associated Builders and 
Contractors, Inc. - Bayou Chapter Welding Competition. 
As a result, he goes on to represent Cajun at the ABC 

National Com-
petition in Long 
Beach California 
in March.  I look 
forward to seeing 
Justin compete.

Lastly, Cajun has 
earned the 2018 
Military Friendly 
Top Ten Employer 
Gold designation 
for the third year 
and the #1 Best 
Military Employer 
in the $500M–1B 
category for the 
second year. We 

are proud of the moniker of employing many of our 
servicemen and women and are forever grateful for 
those who serve our country. 

Be safe, and I hope you enjoy this issue of the Cajun 
Connection.

Stop Work + Eliminate Hazards = Injury Free Workplace

Management Corner

                “If you see a hazard or unsafe working 
                  condition, stop work and report it to  

   your supervisor immediately. 
  You will be commended for

your leadership and 
safety awareness.”

Milton Graugnard
Executive Vice President
Cajun Industries, LLC
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Parte de la cultura de seguridad en Cajun es reconocer 
un peligro o un riesgo potencial y “Stop Work” o “Parar 
el Trabajo” antes de que ocurra un incidente o accidente. 
Cada uno de nuestros ganadores del premio “Near Miss 
Award” demuestra exactamente esa cultura. Mark Dev-
ille reconoció un peligro potencial antes que existiera y 
dejó de trabajar para discutir el peligro. Dylan Bergeron, 
Josh Ledet, y Dustin Glaze cada uno reconoció un riesgo 
que existía y dejaron de trabajar antes de que se con-
virtiera en un incidente. Felicitamos a cada uno de ust-
edes por ser conscientes de estos peligros y dispuestos a 
dejar de trabajar para prevenir una lesión. Su liderazgo es 
apreciado en Ca-
jun mientras nos 
esforzamos para 
impulsar esta 
cultura a todos y 
cada uno de los 
asociados. Si ust-
ed ve un peligro 
o una condición 
de trabajo insegu-
ra, deje de trabar 
e informe a su 
supervisor inme-
diatamente. Ust-
ed será elogiado 
por su liderazgo 
y conciencia de 
seguridad. 

En este boletín, disfrute leyendo sobre el verter de 
cemento en nuestro proyecto de Cleco St. Mary 
Proyecto Centro de Energía Limpia. La gran planificación 
no sólo produce un producto de calidad sino también 
uno seguro. ¡Felicitaciones al equipo por sus esfuerzos 
en esta empresa, y en un trabajo muy bien hecho!

 El premio de presidente Ken Jacob, fue ganado por el 
equipo de Centerpoint Energy-Jones Creek Substation 
Proyecto en nuestro grupo de infraestructura. Los 
ganadores de este prestigioso y riguroso premio deben 
ser elogiados por sus esfuerzos para lograr la excelencia 
en la ejecución y presentación de proyectos. 

“Being Your Brothers’ Keeper” (Siendo el guardián de 
tus Hermanos) es una gran lectura de cómo tratamos 

a nuestros compañeros de trabajo en un momento 
de emergencia. Es una gran noticia que Kevin se está 
recuperando y que el equipo respondió con prontitud 
y profesionalmente cuando se dieron cuenta de unos de 
los nuestros en necesidad.  

Leroy Mingo y Joey Gosha son nuestros empleados en el 
centro de atención. Agradecemos a cada uno de ustedes 
por su servicio y dedicación a Cajun. 

Jose Torres ganó un premio por sus esfuerzos en la con-
ciencia de seguridad y el pensamiento fuera de la caja en 

nuestro proyecto 
de IHI Elba Island 
en Georgia. La 
seguridad paga 
en más de una 
manera.

Felicitaciones a 
Jordan Duhe qui-
en ganó la com-
petencia de sol-
dador estructural 
en el “Associat-
ed Builders and 
Contractors, Inc. 
– Bayou Chapter 
Welding Com-
petition”. Como 

resultado, él va a representar a Cajun en la competición 
nacional de ABC in Long Beach, California en marzo. Es-
pero ver a Justin competir. 

Por último, Cajun se ha ganado el “2018 Military Friendly 
Top Ten Employer Gold” designación por el tercer año 
y el #1 mejor empleador militar en la categoría $500M-
1B por el segundo año. Estamos orgullosos del apodo 
de emplear a muchos de nuestros hombres y mujeres 
de servicio y estamos eternamente agradecidos por 
aquellos que sirven a nuestro país. 

 Esté seguro, y espero que disfrute de esta boletín de 
“Cajun Connection”. 

Detén el Trabajo + Eliminar Peligros = Trabajo Libre de Lesiones

Esquina de la Gerencia

Milton Graugnard
Vice Presidente Ejecutivo

Cajun Industries, LLC

                    “Si usted ve un peligro o una condición de
                     trabajo insegura, deje de trabar e informe

a su supervisor 
inmediatamente. Usted será 
elogiado por su liderazgo y
conciencia de seguridad.”
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LOUISIANA
Cajun Industries, LLC

15635 Airline Highway ▪ Baton Rouge, LA 70817 ▪ 225-753-5857

NEW PROJECTS AWARDED THIS QUARTER (OVER $500,000)
NEUVOS PROJECTOS GANADOS ESTE TRIMESTREE (MÃS DE $500,000)

Cajun Constructors, LLC Cajun Deep Foundations, LLC Cajun Industrial Design & Construction, LLCCajun Engineering Solutions, LLC

TEXAS

2105 S . Battleground Road, La Porte, TX 77571 ▪ 281-479-5554
Cajun Constructors, LLC Cajun Industrial Design & Construction, LLC

Cajun Equipment Services, LLC
15089 Airline Highway
Prairieville, LA 70769

225-677-8134

Cajun Industrial Design & Construction, LLC
Pipe Fabrication Division
2405 South Westport Drive

Port Allen, LA 70767
225-412-5955

Cajun Constructors, LLC
Building Division

115 Concorde Street
Abbeville, LA 70510

337-354-3010

Cajun Maritime, LLC
115 Concorde Street
Abbeville, LA 70510

337-893-3686

LOCATIONS

Cajun Constructors, LLC
Entergy Harper Substation Site & Foundation 

Construction
CDF @ Praxair HyCO Site Prep

Formosa EG2
Linde @ Braskem  D-Line Project Civil Works

MRC Global Warehouse Addition

Cajun Deep Foundations, LLC
Praxair Clearlake HyCO Project

Praxair Cedar Bayou
CC @ Shell Norco Tier 3 Project
OPD @ Enterprise Products iBDH

CB&I @ TOTAL Ethane Cracker Project

Cajun Industrial Design & Construction, LLC
Linde @ Exxon Mobil Minigan 900 Plant & 

Pipe Erection
Rubicon MDI-1 and MDI-2 Effluent Line

Dow LAO / Poly B-2 Expansion
Blue Cube Ops @ Olin LAO HE-201D 

Replacement
BASF Install PSV’s


