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In August of this year, the ADSC (International 
Association of Foundation Drilling) awarded 
Cajun Deep Foundations the Rick Marshall 
Excellence in Safety Award. The award  
is presented annually to the company 
that demonstrates a comprehensive and 
consistent safety program, beginning at 
the highest administrative level, filtering 
down throughout the entire company 
culture to the most basic field operations. 
Cajun Deep Foundations, having previously 
received this award in 2009 and 2011, is in 
a class of its own being the only three-time 
winner of this prestigious award.  

Upon commencement of his newly 
promoted position to Cajun Deep 
Foundations Division Safety Manager in 
2016, Mark Mumford committed to bringing 
the Rick Marshall Excellence in Safety award 
back to Baton Rouge in honor of the late 

Chris Jacob.  Chris was a 33-year employee 
of Cajun Industries and a Cajun Deep 
Foundations Division Manager from 2006-
2014.  Chris passed away in 2015 after a 
battle with cancer.

This award is another testament to Cajun 
Deep Foundations’ commitment to safety.  
Thank you to all the men and women in the 
field executing our work on a daily basis.  
Your effort and commitment to keep your 
fellow employees safe and out of harm’s 
way does not go unnoticed.  Also, thank 
you to Becky Poché and Mark Mumford for 
assembling an award-winning submittal.  

This one is for you, Chris.

Travis Parker | Operations Manager
Cajun Deep Foundations, LLC
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ADSC Rick Marshall 
Excellence in Safety Award

Left to Right: Rick Marshall-ADSC Director of Safety, Mike Moore-ADSC CEO, Mark Mumford-Cajun Deep 
Foundations Division Safety Manager, Travis Parker-Cajun Deep Foundations Operations Manager, Greg Lewis-
Moretrench Safety Manager, Lance Kitchens-Russo Corporation Vice President
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GBRIA Workforce Development
The Greater Baton Rouge Industry Alliance (GBRIA) 
owner members recognized Cajun’s Chris Newton as the 
Craft Workforce Development 
Champion of the Year at their 
annual awards banquet on 
September 14, 2017.  The 
award recognizes his work 
with the National Center for 
Construction Education and 
Research Hard Hat Hero 
program which identifies 
and credentials transitioning 
military personnel and veterans.  
Congratulations, Chris!  

GBRIA also honored Cajun 
for the third consecutive 
year for efforts toward craft 

workforce development as nominated by Shell. Bill Bailey,  
Cajun Constructors, LLC’s Shell Site Sponsor, accepted the 

award on behalf of Cajun Constructors. This 
award is designed to promote best practices 
which improve the skills and retention of craft 
personnel in the region.  The award recognizes 
contractors, member plans, schools, educators 
and other individuals who contribute to 
recruitment, assessment, training, career path 
education and retention efforts.

Woodlawn High School, a high school partner of 
Cajun, won an award of merit for their career and 
technical programs in carpentry and electrical.  

Joey Fontenot | Human Resource Manager
Cajun Industries, LLC

Primavera Training
As part of Cajun Deep Foundations Incumbent Workers 
Training Program grant, Global PM of Slidell provided a 
course for twelve Assistant Project Managers at Cajun’s Baton 
Rouge campus.   The three-day course provided hands-on 
training for Oracle’s Primavera P6 Release 16 (Client/Server). 
Cajun employees gained an understanding of the principles 
of planning and scheduling as well as hands-on experience 
building a P6 schedule from scratch, updating and monitoring 
the schedule, and generating reports.   

Cajun employees who completed the training include: Cajun 
Deep Foundations - Austin Dylan, Trisha Bailey, Evan Kaiser, 
Hunter Landry and Alex May; Cajun Constructors (Industrial) 
- Trent Davis, Austin Foote; Cajun Constructors (Builders) - 
James Imhoff; Cajun Constructors (Infrastructure) - Alex 
Rabalais; and Cajun Industrial Design & Construction - Taylor 
Young and Josh Watson.  

Chris Newton | Workforce Development
Cajun Industries, LLC

CES Signs Agreement with Shell
Cajun Engineering Solutions (CES) has signed a five-year 
Enterprise Framework Agreement (EFA) with Shell Global 
Solutions (US) Inc. to provide engineering, procurement and 
construction management (EPCM) services for Shell projects 
in the Americas Region.

This accomplishment consisted of a 15-month arduous 
process in which twelve plus Engineering companies were 
solicited, then qualified through a phased process.   Inclusive 
of the process was a 171-page technical submission, a series 
of conference calls and a formal interview.  Of particular note 
is that the EFA proposal was solicited on 5/1/16.  This was 
merely 30 days after CES opened the doors.

“We cannot begin to tell you how excited we are to have 
achieved this milestone within CES.  Not only does it provide 

a vast growth and revenue opportunity for CES, but it also 
provides additional revenue opportunities for our sister 
companies as it pertains to EPC & Integrated Service offerings 
to Shell,” explains Wayne Creel, President.

Brad Milioto, Vice President, facilitated the process and led 
the charge for CES.  “It simply shows the depth of talent we 
have been fortunate enough to bring together in a short 
amount of time.  This was a multi-level effort with numerous 
team members chipping in to push us over the edge.  I am 
very proud of what was accomplished.” stated Milioto. “Now 
it’s time to go get some more!” 

Mike Lonero | Business Development
Cajun Industries, LLC
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The third place winner is Rolando Capetillo, a Finisher 
with Cajun Constructors, LLC. Rolando noticed the 

smell of benzene near his work area where an 
operator was digging. Rolando contacted 

the Benzene Watch to check the area.  
Benzene Watch sniffed the area, and 
there were benzene levels that required 
the use of a respirator.

The first place winner is Lance Boudreaux, a Welder 
with Cajun Industrial Design & Construction, LLC. 

Lance noticed that one of his coworkers wasn’t 
100% tied off while at an elevated height. He 

stopped the employee and alerted him of 
the unsafe condition and the potential 
to fall resulting in injury or fatality.  The 
employee then tied off properly.

The second place winner is Chadwick Williams, a 
Piledriver with Cajun Deep Foundations, LLC. While 
pumping out a hole at approximately 10’, Chadwick 
noticed that the ground in the area was 
sinking.  He notified a foreman at first sight. 
The auger and leads were removed from 
the hole, and the crane was backed out 
of the area to relieve ground pressure. 
Work was stopped, and the area tested 
for stability before work resumed.

Winners of the Hazard Recognition - Near Miss Program receive cash awards and recognition. The 
program also includes a bonus of $1,000 for any hazard recognition that ultimately results in a policy 

change. As a result of this program, Cajun has recognized a significant increase in the number of 
hazards and near misses being reported and corrected.
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“We have a specific culture at Cajun 
that speaks to the quality of those that 
work here.   We are first class in
everything we do, 
from the people 
who work here 
to the services 
we provide 
our clients.   
We have to 
be careful 
not to take 
what we have 
here for granted; 
it’s very special!”

Spotlight Series
Jobsites worked on: Cabot, Conoco Philips, Honeywell-
Geismer, Marathon, Methanex, Motiva-Convent, Nalco, Sasol,  
Shintech-Addis & Plaquemine, Valero-St. Charles & Meraux, 
and Williams

What craft did you study? Heavy Equipment and Mobile 
Crane.  I also received additional training as Construction Site 
Safety Technician.

What are the benefits of craft training and NCCER 
certification? Being instructed by someone with years 
of experience gives you an insight that is not easily gained.  
Certifications serve as a way to open the door to your 
desired craft.

Describe your craft training: I went to classes two nights 
a week for 3 months. Classes are a mixture of information, 
theory, and hands on experience with the machines mixed in.  
Safety of operating equipment is paramount.

CRAFT ALUMNI
Stephen Heim
Equipment Operator
Cajun Constructors, LLC

What is your background? I grew up in Baton Rouge, 
attended Catholic High and studied Construction Management 
at LSU. My good friend, Marty Brodnax, recruited me about 17 
years ago and I haven’t looked back since.

What aspect of your job do you enjoy most? We’ve done 
a lot of really cool things, but one thing I’m proud of is the 
progress that we’ve made in our safety program.   At the end of 
the day, our people are most important.   If we’re not keeping 
them safe, then I’m not doing my job right.

What do you enjoy doing outside of work? I love watching 
my daughters compete.   I have three girls, twins Margaux and 
Landry (12) and Julia (10).   They’re all different, but the one thing 
they have in common is they are tough, fierce competitors.   As 
a dad raising girls in today’s world, I like knowing they don’t back 
away from challenges.

Tell us one thing that would surprise us about you. I’m 
a big softie when it comes to animals.   I won’t even attempt to 
watch a movie with a dog as the main character because they’ll 
have at least one scene where I’ll end up crying like a little girl.   
Old Yeller’… pffft… forget about it.

What is one thing you couldn’t live without? No question, 
my wife, Stephanie.   She makes me a better man and is the glue 
that keeps our family together.   She’s an awesome woman, and 
God answered my prayers when he put her in my life.

OFFICE STAFF
Lee Mayeux
Vice President of Operations
Cajun Industrial Design & Construction, LLC

“Whether 
you are 

looking for a 
new position 
or would like 
to improve 

skills at your 
current 

position, craft 
training is a 
great way to 
make that 
happen.”
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Juan Valadez, Jr. Awarded Scholarship
The Cajun family congratulates Juan Valadez, Jr. for being 
selected as the recipient of the Cajun Industries, LLC, David 
Abrusley Memorial Scholarship. Juan is the son of Juan 
Valadez. Juan is currently attending McMurry University in 
Abilene, Texas to pursue a degree in Physics focusing on 
Civil Engineering. The scholarship was established in 2009 to 
memorialize David Abrusley’s life. David was a very special 
person who touched the lives of many people including his 
family, friends, and teammates at Cajun. Juan and his family 
appreciate the opportunity to honor David and carry on 
his noble spirit through his acceptance of this award. There 
were many exceptional applications submitted for this 
year’s scholarship making the award decision very difficult. 
Congratulations to all of the applicants and their parents on 
their notable accomplishments. 

We wish Juan the best of luck! 

Veronica Klug | HR & Benefits Administrator
Cajun Industries, LLC

In August, Hurricane Harvey ravaged many parts of Southeast 
Texas and Louisiana. The torrential rain caused homes and 
businesses to take on water. As floodwaters receded, the 
number of those affected escalated. Those totals, unfortunately, 
included many Cajun employees and their families.  

In true Cajun fashion, this led to a call to action.  
Many personnel went out in teams to serve the 
community and assist those in need.  

In one such instance, Kevin Ahtonen, Project 
Superintendent, and his team reported to a home 
in Angleton, Texas. 

Shortly after their arrival, Kevin’s 
supervisor received a phone call from 
the perplexed resident asking, “Why 
are your men exercising and having a 
meeting in my yard?”  His response was 
to chuckle and reply that this behavior was a 
testament to the deeply ingrained safety culture at Cajun.

Kevin was leading his team in pre-work stretches to prevent 
injury.  These men were far from a job site, on personal time, 
and still chose to perform the actions expected of them in 
their work duties. 

It is often said; it isn’t what we do when someone is watching 
but what we do when no one is looking that is a statement 

of who we are. This statement rang loud and clear that day, 
it showed that our employees believe in what we do and the 
systems in place.

Even after their task of removing wet sheetrock, insulation, 
flooring, cabinets, and appliances was complete, the impact 
and integrity of this team remained a staple in residents’ 
minds. 

They would later send a letter expressing thanks for, “a sense 
of compassion for the loss experienced 
by the flooding” and went on to acclaim 
the team as, “a good example of the 
quality of craftsmanship that Cajun has 
in their ranks.” 

A special thank you goes out to, Kevin 
Ahtonen, Armando Salinas,    Victor 

Reyes, Ceasar Barrera, Jose Garza, 
Leonardo Salinas, Dean Thompson, Cory 

Garcia, Fernando Ibarra, and Nick McKnight for 
their assistance and dedication to our community. 

May this be a reminder to us all that safety is much 
more than a set of rules, it is our Cajun culture.

Taylor McCombs | Proposal Coordinator
Cajun Constructors, LLC

Is Our Culture Intact?
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In July 2017, the Cajun family at Sasol was approached by 
Fluor Technip Integrated (FTI), with an opportunity to help 
them in supporting  “Colors for a Cause.” 

Colors for a Cause is a non-profit 501c3 charity organization 
that uses funds received to assist cancer patients and their 
families, as well as, raise awareness of various types of cancer. 
Colors for a Cause is dedicated to helping children, women, 
and men in Louisiana with any form of cancer.

At the time we were approached to help raise money for 
Colors for a Cause, the Cajun family was heartbroken by 
the news that two of our employees received cancer 
diagnoses. Cajun proudly embraced the challenge of raising 
as much money as possible. A goal of $20,000 was set with 
the intention that a portion would go to Colors for a Cause 
and a portion would go to the two Cajun family members in 
need.

The Cajun team at Sasol held various events to generate 
funds including participating in ribbon 

sales, selling jambalaya lunches and 
raffle off items donated by vendors 
and subcontractors. Additionally, 

Cajun provided a sponsorship 
and had three teams participate 
in the Colors for a Cause Golf 
Tournament held by FTI. To 
close out the campaign, Cajun 

held an eight-team gumbo cook-
off (Congrats to the winners – 
Superintendents).

Exceeding our original goal of $20,000, 
Cajun raised a total of $51,536!   

The Colors for a Cause campaign has been a collective effort 
across the Sasol site. The goal would not have been met 
without the generosity and support of Cajun employees, FTI, 
Sasol, vendors, subcontractors, other site contractors, and 
the local community. Joey Goscha is quoted as saying, “Kevin 
Rodrigue, Kevin DiMartino, and Erika Goscha deserve special 
recognition for their extraordinary dedication and efforts to 
ensuring the campaign’s success.” 

Many thanks to every person involved. This exemplifies the 
Cajun culture and makes me proud to be a part of the Cajun 
family.     

Erika Gosha | Assistant Project Manager
Cajun Constructors, LLC

Colors for a Cause

COLORS for a CAUSE

MANY COLORS
ONE MISSION

LA

Left to Right: Steve Henderson, Darin Benoit, Albert Mott, Tommy 
Washington, and James McDonald

Left to Right: Billy Pope, Whitney Daigle, Ryan Doiron, and Blaine 
Bennett

Left to Right: Randy Mace, Austin Daggett, Tyler Pecue, and Oscar Giron
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Benefits Corner

401(K) PLAN:

It’s getting close to the end 
of the year.  Have you taken 
full advantage of the Cajun 
match for your 401(k) 
account?  Cajun matches dollar for dollar on the first $1,000 
you contribute, and $0.50 per dollar on the next $2,000 that 
you contribute.  Thus, participants must contribute $3,000 for 
that calendar year in order to obtain the maximum match of 
$2,000 per year.  

Voya’s website has great tools for participants who want more 
information about how much to save to meet retirement 
goals.  Go to www.voyaretirementplans.com for tips and tools 
such as myOrangeMoney to see your estimated retirement 

income, My Retirement Outlook to figure out how much to 
save today and how it impacts your paycheck, Budget Builder 
to build a monthly budget and keep track of your spending 
and savings, and more!  

Cajun’s 401(k) plan advisors are also a phone call or email 
away to help with any of your questions about retirement 
or Cajun’s plan.  Participants can call Beau or Shawn with 
CoSource Financial at 877-401k-911 or email at sharrison@
cosourcefinancial.com.  

Kristi Laszcz | Human Resource Generalist
Cajun Industries, LLC

OPEN ENROLLMENT:

Open enrollment is almost upon us!  All changes or additions 
made during this open enrollment period will be effective on 
January 1, 2018.  

LOOK OUT! Open enrollment guides containing more 
detailed information will be sent to each employee the third 
week of November.  Open enrollment is the only time of 
the year in which employees can add coverage(s) previously 
declined, cancel coverage and/or make changes to existing 
coverage unless there is a qualifying event during the year.  

Once you receive your open enrollment guide, feel free to 
start sending in your elections/changes right away. All forms 
are due back to the Benefit’s Department by December 19, 
2017. 

Important Notes:  

• The preferred method of delivery of all benefit related 
forms is to scan and email them to benefits@cajunusa.
com.  If you email forms, we will reply to let you know the 
email was received.  Original forms should not be sent in 
if they are emailed.  

• Employees are not required to re-enroll in insurance 
coverage.  Current elections will remain in effect unless a 
change request is submitted.  

• All changes and new enrollments can be made using an 
enrollment form.  

Download the 
BenefLink App 
using your smart

phone’s app store to get 
access to your benefits 
on the go! All employees 
will login with the same 
username: cajun and 
password: benefits. 
Enable notifications and 
you can receive important 
deadline reminders for this 
year’s open enrollment!

Action Items:

• Action is required by 
participants covering their spouse on 
Cajun’s health insurance plan.  All participants 
covering a spouse are required to complete 
the Spousal Coverage Affidavit form.  Failure to 
complete and return the affidavit form will result in 
the spouse being dropped from the health insurance 
plan.  The affidavit form will be sent to all participants who 
cover a spouse.  

• Action is required  by employees who are enrolling in 
voluntary term life and short-term disability that have 
previously declined the coverage during their initial 
eligibility period will be required to go through evidence 
of insurability.  You will receive this information via the 
email address you provide on your enrollment form. 
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To all Cajun Veterans
This November 11, Cajun Industries, LLC would like to thank 
you and your families for your service in the United States 
Armed Forces. Military veterans are a valuable asset to the 
Cajun family.

We honor you today and everyday for your courage, pride, 
determination, selflessness, and dedication to integrity and 
duty. 

Many of you didn’t ask to leave home to fight on distant 
battlefields. You didn’t go to war, because you loved fighting. 
You were called to be part of something larger than yourself. 
You are an ordinary person who responded in extraordinary 
ways during extreme times. You rose to our nation’s call, 
because you wanted to protect our country. For that, we are 
truly grateful. 

Since the first shots at Lexington and Concord were 
fired and our Revolutionary War began, American 
men and women have been answering the nation’s 
call to duty. Millions of Americans have fought 
and died on battlefields here and abroad 

to defend our freedoms and way of life. Today our troops 
continue to make the ultimate sacrifice. 

Every day more American’s follow in the footsteps of 
generations before them to say, “I’m ready to serve.” 

My humble words and those of the people gathering all across 
America this Veterans Day are a tribute to those who have 
served and to their families. It is a way to say that we remember. 
From the soldiers who shivered and starved through the 
winter at Valley Forge; to the doughboys crouched in the 
muddy trenches of France; to the platoon who patrolled the 
hazy jungles of Vietnam; and the young person patrolling the 
mountains of Afghanistan; we remember and honor you all. 

We value your contributions every day of the year, not just 
Veterans Day. Thank you for standing for freedom, justice and 

strengthening our nation. 

May God Bless you and your family this day.

Chris Newton | Workforce Development
Cajun Industries, LLC

Noe Alegria Salas
Steve Allison
Talmadge Barber
Michael Bennett
Damian Blain
Michael Buholski
John Canterbury
William Carroll
David Chapman
Matthew Clothier
Jimmy Coleman
James Collins
Marcus Cook
Wayne Creel

Giovanni Decarlo
Brian Edwards
Hipolito Elizondo
Eric Escobedo
Daniel Flores
Osvaldo Flores
George Garza
Joshua Gordon
Joshua Goscha
Jarrod Granger
Cornelius Green
Lane Grigsby
Terry Hacker
James Hartley

Matthew Hawkins
Wallace Heath
Hipolito Hernandez
Lynton Hester
Lawrence Kelly
David LeBlanc
Jeremy LeBlanc
Tad Letourneau
Robert Levert
Bryan Machacek
Christopher Mackey
Johnathan Mark
George Martin
Jason McWaters

Timothy Merrill
Matthew Miller
Ronald Miller Jones
Chris Newton
Fernando Orozco
Samuel Perkins
Tyrone Reid
Matthew Robert
Jerome Roberts
Robert Rosso
Angel Salas Gaspar
Daniel Scott
Dylan Scott
Victor Sittig

Jairon Smith
Angelus Soileau
Anthony Taylor
David Thibodeaux
Christopher Thomas
Jeremy Trahan
Monica Trahan Blanco
Brent Underwood
Ronnie Veal
Joseph Villanueva
Joseph Vines
Ben Vogt
Aubrey Whittington
Devin Worthey

CAJUN HONORS ALL       . ..WHO SERVED .
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Brian Clifford
Donald Edwards

Dylan Landry
Marvin Lewis

Richard Morgan
Derrick Myles
Travis Parker

Roderick Speed
Charles Templeton

Tenure
Milestones 

Hurricane Harvey

Hurricane Harvey made landfall on Friday, 
August 25th as a Category 4 storm with 
winds of 130 mph. By Saturday, those on the 
south side of Houston had the choice to 
either distract themselves by watching the 
Mayweather vs. McGregor fight or hunker 
down and watch the rain come in.  

The storm pounded the Texas coast with 
rain for several days. League City received 
20.54” of rain in four hours. Several cities 
in the greater Houston area that never 
flooded before and were several feet under 
water. 

The devastation of Harvey became 
evident when daylight came.  Many Cajun 
employees’ homes were filled with water 
and floating furniture.  That’s when their 
fellow employees began communicating and 
getting plans in place to tear out damaged 
homes and help rebuild.

As our Cajun family members in Louisiana 
learned from last year’s flooding in the 
Baton Rouge area, the damage done by 
flood waters can be devastating. Family 
pictures, trophies, memories all under 
water in your living room. That comfortable 
Laz-y-Boy where you’d recline and watch 
your favorite show is now molding and 
soaked in water.  Far too many of us have 
gone through this in the past two years. 

When the water receded, the tear-outs 
commenced. Several teams of office and 
field employees gathered to tackle one 
house at a time. The clean-outs went on 
for more than a week, and when they were 
nearly done, we decided it was time to give 

back to the community and recognize our 
first responders. 

Adriana Perez led the Houston office’s 
efforts giving back to area first responders.  
Adriana grew up with Blake Steffenauer, 
one of the many brave firemen that 
performed water rescues tirelessly for 
four days. When contacted, Blake and the 
fire department were humbled by the 
sentiment and looked forward to a break 
from their rescue missions. Cajun’s Good 
Samaritans fed over 150 people who 
stopped by the Baytown Fire Department 
to grab a meal and relax before heading 
back to their volunteer efforts.  Menu 
items included steak on a stick, chicken on 
a stick, and our Cajun staples, jambalaya, 
and boudin. 

The heartfelt thanks were endless from 
both sides. First responders were in awe 
that an industrial construction company 
would come out and cook for them as 
a way of saying thank you for their relief 
efforts. 

You can’t judge a crew when the seas are 
calm. It’s when the seas get rough that you 
see what kind of crew you truly have. And 
here at Cajun, we have a GREAT crew! 

The jobs of remodeling are underway, but 
it’s a slow process.  I’m grateful that our 
Cajun team was able to help get a few 
people back to their normal routines and 
feed some mouths in the process.  

Derek Connally | Regional Account Manager
Cajun Industries, LLC

Trent Cashio
Fred Ficklin
Chuck Hogg

Stewart Johnstone
Brittany Martin
Claude Morgan
Jacob Reichert
Charles Vignes

Craig Abney
Tom Lehmann

Front Row, Left to Right: Becky Drake, Eren Maldonado, and Adriana Perez
Back Row, Left to Right: Brandon Ruzicka, Joel Boé, Derek Connally, Justin Goudeau, Kole Ambeau, Eric 
Williams, Matt Davidson, Darrel Lausch, and Ralph Gasca
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Management C   rner
Wow! Do yourself a favor 
and read the contents 
of this newsletter. I can 
think of all sorts of 
adjectives that describe 
those we call our peers 
… proud, heartwarming, 
compassionate, charitable 
and I can go on. It fills 
me with pride to think 
that when someone is 
down, our Cajun family 
is here to lift you up. Not 

because someone is looking, because it is the right thing 
to do. 

I would like to congratulate 
the entire team of Cajun 
Deep Foundations on 
receiving an unprecedented 
third ADSC National Award 
of Safety Excellence. Your 
efforts are known within 
our ranks, but it is always 
nice to be recognized 
nationally by peers. Thanks 
to each of you for your 
excellence in striving to be the best of the best in your 
field of expertise. 

Congratulations to Chris Newton, who was recognized 
by the Greater Baton Rouge Industry Alliance for 
his efforts in workforce development. I attended this 
function, and the award came as a surprise, but Chris’ 
effort in promoting workforce development within 
Cajun is no surprise. Thanks, Chris!

Congratulations to our engineering group on signing 
the EFA with Shell. It is a demanding client, but this 
acknowledgment goes a long way in building a resume 
that can carry us into the future with Shell and beyond.

If you haven’t already done so, read Taylor McCombs’ 
article entitled “Is Our Culture Intact.” What a testament 
to our culture and willingness to help others in their 
time of need. Also, to do so without compromising your 
culture. You make us proud on multiple levels. 

I’d also like to thank those on our SASOL site who 
supported “Colors for a Cause.” Your effort is a 
testament to the goodness we find in the human spirit 
when our brothers and sisters are in need.

I am forever grateful for those who serve so unselfishly 
in our armed forces. Your sacrifices and willingness to 
serve are one of the greatest testaments of your love for 
our country. You, those who serve and those who give 
the ultimate sacrifice on the battlefield, are always in my 
thoughts and prayers and hopefully yours too.

Our Craft Alumni Spotlight participant, Stephen Heim, 
hits home with his comments about the importance 
of craft training and what it can do for one’s career 

opportunities. I encourage 
those who want to enhance 
their skills to participate in 
craft training offered through 
a host of venues, in-house as 
well as though entities such 
as ABC and NCCER. 

Congratulations to this 
quarter’s Near Miss Award 
recipients, Lance Boudreaux, 
Chadwick Williams and 
Roland Capetillo.  A common 

theme of stopping work to avoid incidents is evident 
with these winners. Your focus to keep a safe work 
environment is noticed and rewarded.  Note that these 
winners are from three separate areas of discipline and 
companies which is evidence that our culture is alive and 
well. We appreciate all who engage in the front lines of 
our safety culture. 

Each of you helps define our company and its culture, 
and I’m proud to be a small part of a great team of men 
and women.

Until next quarter, be safe, and God Bless this great 
country we share.

Milton Graugnard
Executive Vice President

Cajun Industries, LLC

Proud to be a Small Part of a Great Team

 It fills me with 
pride to think 

that when a man 
or woman is 
down, our 

Cajun family 
is here to lift you up. 
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¡Guao! Hágase un favor y leer el contenido de este 
boletín. Puedo pensar en varios adjetivos que describen 
a los que llamamos nuestros compañeros de trabajo…
orgulloso, cariñoso, compasivo, caritativo y la lista 
continúa. Me llena de orgullo pensar que cuando alguien 
está deprimido, nuestra familia de Cajun está aquí para 
levantarse. No porque alguien está mirando, porque es 
lo correcto. 

Quisiera felicitar a todo el equipo de Cajun Deep 
Foundations en recibiendo un tercer ADSC Premio 
Nacional de Excelencia en Seguridad sin precedentes. 
Sus esfuerzos son conocidos dentro de nuestras filas, 
pero siempre es bueno ser reconocidos nacionalmente 
por los compañeros de 
trabajo. Gracias a cada uno 
de ustedes por su excelencia 
en la lucha por ser el mejor 
de los mejores en su carrera 
de especialización. 

Felicitaciones a Chris 
Newton, quien fue 
reconocido por la ‘Greater 
Baton Rouge Industry 
Alliance’ por sus esfuerzos 
intento en el desarrollo de 
la fuerza de trabajo. Asistí a esta función, y el premio fue 
una sorpresa, pero el esfuerzo de Chris en promover el 
desarrollo de la fuerza de trabajo dentro de Cajun no es 
ninguna sorpresa. ¡Gracias, Chris!

Felicitaciones a nuestro grupo de ingeniería por firmar 
la ‘EFA’ con Shell. Es un cliente exigente, pero este 
reconocimiento va un largo camino en la construcción 
de un currículum vitae que nos puede llevar al futuro 
con Shell y más allá. 

Si aún no lo ha hecho, lea el articulo de Taylor McCombs 
titulado “Is Our Culture Intact.” Qué testamento a nuestra 
cultura y voluntad de ayudar a otros en su momento de 
necesidad. Además, lo hace sin comprometer su cultura. 
Nos haces sentir orgullosos en múltiples niveles.

También me gustaría agradecer a aquellos en nuestro sitio 
SASOL que apoyaron “Colors for a Cause.” Su esfuerzo 
en un testamento a la bondad que encontramos en el 

espíritu humano cuando nuestros hermanos y hermanas 
están en necesidad. 

Estoy eternamente agradecido por aquellos que sirven 
tan generosamente en nuestras fuerzas armadas. Sus 
sacrificios y voluntad de servir son uno de los más grandes 
testamentos de su amor por nuestro país. Ustedes, 
los que sirven y los que dan el último sacrificio en el 
campo de batalla, siempre están en mis pensamientos y 
oraciones y espero que los suyos también. 

Nuestro participante del ‘Craft Alumni Spotlight,’ Stephen 
Heim, llega a lo más hondo con sus comentarios acerca 
de la importancia de “craft training” y lo que puede 

hacer para las oportunidades 
de carrera. Animo a aquellos 
que desean mejorar sus 
habilidades, participar en 
“craft training” ofrecida a 
través de una variedad de 
lugares, en casa, así como a 
través de entidades como 
ABC y NCCER. 

Felicitaciones a los ganadores 
del premio ‘Near Miss’ 
en este cuarto/trimestre, 
Lance Boudreaux, Chadwick 

Williams y Roland Capetillo. Una tema común detener 
el trabajo para evitar incidentes es evidente con estos 
ganadores.  Su enfoque para mantener un ambiente de 
trabajo seguro es notado y recompensado. Tenga en 
cuenta que estos ganadores son de tres áreas de disciplina 
y empresas separadas, evidencia de que nuestra cultura 
está viva y bien. Agradecemos a todos los que participen 
en las primeras líneas de nuestra cultura de seguridad. 

Cada uno de ustedes ayuda a definir nuestra empresa y 
su cultura, y estoy orgulloso de ser una pequeña parte 
de un gran equipo de hombres y mujeres. 

Hasta el próximo cuarto/trimestre, sea seguro, y que 
Dios bendiga a este gran país que compartimos.

Milton Graugnard
Vice Presidente Ejecutivo

Cajun Industries, LLC

Orgulloso de ser una Pequeña Parte de un Gran Equipo

Management C   rner

Me llena de 
orgullo pensar que 
cuando alguien está 

    deprimido, 
.    nuestra familia 
    de Cajun está 

aquí para levantarse.
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Cajun Deep Foundations, LLC
Performance Contractors @ LyondellBasell Hyperzone

Cajun Industrial Design & Construction, LLC
Shell Chemical Optimize Plant Air Sytem

NEW PROJECTS AWARDED THIS QUARTER (OVER $500,000)
NEUVOS PROJECTOS GANADOS ESTE TRIMESTREE (MÃS DE $500,000)

Cajun Constructors, LLC
225-753-5857

Cajun Deep Foundations, LLC
225-753-5857

Cajun Industrial Design & Construction, LLC
225-673-4455

Cajun Engineering Solutions, LLC
225-753-5857

TEXAS
2105 S . Battleground Road, La Porte, TX 77571

Cajun Constructors, LLC
281-479-5554

Cajun Industrial Design & Construction, LLC
281-286-6200

Cajun Equipment Services, LLC
15089 Airline Highway
Prairieville, LA 70769

225-677-8134

Cajun Industrial Design & Construction, LLC
Pipe Fabrication Division
2405 South Westport Drive

Port Allen, LA 70767
225-412-5959

Cajun Constructors, LLC
Building Division

115 Concorde Street
Abbeville, LA 70510

337-354-3010

Cajun Maritime, LLC
115 Concorde Street
Abbeville, LA 70510

337-893-3686

LOCATIONS
LOUISIANA

Cajun Industries, LLC
15635 Airline Highway ▪ Baton Rouge, LA 70817 ▪ 225-753-5857

Cajun Constructors, LLC
Entergy - Richardson Substation

CDF @ IHI - Southern LNG Elba Island Basins
LACC Occupiable Buildings


